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Abstract: 

Background: Energy is a construct that is present in all aspects of Psychology and without 

which human behavior is impossible. However, it has been studied and operationalized 

very little. The purpose of this research is to create an instrument to identify and operation-

alize the energy inside and outside people, distinguishing between them and using this in-

formation to achieve personal and collective goals. Energetic Intelligence is presented as a 

new construct that aims to encourage people to be more aware of their energy, know how 

to obtain it and regulate it better and how to use this information to achieve goals and 

develop their talents and to thus live a more meaningful life. Method: The Energetic Intel-

ligence Inventory (ENII-33) was created and administered to 1020 workers who speak 

Spanish. Results: Both exploratory and confirmatory factor analysis were carried out sup-

porting a model of five second-order factors and two first-order factors with satisfactory 

adjustment. A positive relationship was obtained between Energetic Intelligence, Self-es-

teem, Self-efficacy, Personality, Flow and Flourishing. Conclusions: The ENII-33 can be 

applied with sufficient guarantees in Developing Talent and Psychology Coaching Pro-

cesses. 

Keywords: Energetic Intelligence; Psychological energy; Personality; Human Develop-

ment; Coaching Psychology. 

 

➢ INTRODUCTION 

 

Energy is an intrinsic element and essentially linked to Psychology and not sufficiently studied, nor recog-

nized by our science. It is present throughout its history, in all its branches, processes and sub-disciplines. 

Not in vain is it part of its identity: Psychology has its origin in classical Greek, where psyche means soul or 

spirit. So Energetic Intelligence is the ability of everyone to identify the energies that inhabit inside and 

outside of themselves, distinguish one from another and use this information to achieve individual and col-

lective goals aligned with his/her life purpose. 

.1. Energy, Work and Systems 

Schippers and Hogenes (2011)  point out that although the energy construct has been entirely present in 

Psychology in general and in Work Psychology in particular throughout its history this concept has not been 

sufficiently studied. The authors observe how energy affects the work and functioning of organizations. Peo-

ple with a lot of energy are more productive, creative and positive, and have a greater influence on those 

around them (Ash, 1913; Cross et al., 2003). Bruch and Ghoshal (2004) express how everything seems to 

happen more easily when there is a high level of energy in the organization. When this happens, professionals 

stimulate each other positively, and make an extra effort (Cross & Parker, 2004). Cross et al. (2003) found a 

crucial link between the position of a person within the "energy network" of the organizational system and 

his/her results in annual performance evaluations. These authors found that professionals who know how to 
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energize others obtain better performance levels. They defined five dimensions for energizing relation-

ships (Cross & Parker, 2004): (1) Convincing vision, (2) Meaningful contribution, (3) Total commitment, 

(4) Sense of progress, and (5) Believing in the objective. The authors highlight the importance of energy for 

building Vibrant Networks in which energy is part of the dialogue and daily life experience of the organiza-

tion. This energy is associated with motivation, the ability to strive and progress. The initiatives described as 

energetic are usually the ones that move forward. In addition, by analyzing energy on social networks, man-

agers can identify behavior patterns that help network members take steps to create, or at least not destroy, 

energy and enthusiasm. Goleman et al. (2002) showed the importance of energy in developing leadership. 

They gave the name Primal Leaders to people who are capable of tuning into people´s feelings and channel-

ing them in an emotionally positive direction towards achieving goals. 

 

.2. Energy and Intelligence 

Spearman (1961) proposed an intelligence model made up of two factors, g (general) and s (specific). He 

defined the g factor as a "mental energy" that is measured by intelligence tests. He tentatively proposed that 

the physiological basis of intelligence was this constant "mental energy" (in each person, with which the 

brain was able to transfer most of its energy from one group of neurons to another. “We found that the whole 

of psychology would be illuminated if they could be taken, g as the amount of general mental energy, and 

the s´s as the efficiency of specific mental engines” (Spearman, 1927).  In 1925, Lewis Terman enacted 

Galton's theories of natural ability by defining mental ability and genius in terms of scores on the Stanford-

Binet intelligence test. Galton took into account energy and persistence as well as intellect to factor the in-

gredients of success (Simonton, 2003). 

Cianciolo and Sternberg (2008) and Thomson (1939) conceived “g” as a factor made up of many mental 

capacities, abilities and motivations that operated simultaneously. Anderson (1983) developed the ACT-R 

model Adaptive Control of thought-Rational, wherein W is a constant divided by all the elements that are 

attended to when an individual performs a task. In this model, the parameter of “attentional energy”, or acti-

vation of resources (W), underlies the precision and speed with which even the simplest tasks are performed 

(Anderson & Lebiere, 1998). 

 Kyllonen (1991) and a group of researchers from Mannheim University (Wittmann & Süß, 2004) began 

using the “Components of Cognitive Architectures” approach to study intelligence. This approach argues 

that the attention resources available to the individual refer to structural properties within the information 

processing system and are related to energy reserve, mental energy, and workload. Other authors consider 

these attentional resources as important determinants of intelligence  (Fogarty & Stankov, 1995; Hunt, 1980). 

Lovett et al. (1999) proposed that W (Source of Activation, attentional energy or amount of attention that the 

person has available for an element) could vary from one individual to another and could be understood as 

the parameter that reflects individual differences in the Working Memory (MT) capacity, what Spearman 

called “mental energy” (Sternberg & Grigorenko, 2002). Lovett et al. (1999, p. 157) analyzed cognitive per-

formance and concluded that “If the amount of attentional energy, W, decreases. . .then all the recovery 

latencies are slower (not to mention the greater propensity to make mistakes)”. 

 Gardner’s Multiple Intelligence Theory proposes that intelligent behavior does not only arise from the 

unitary quality of the mind. Gardner believes that different types of intelligence are generated from meta-

phoric clusters of mental energy that allow people to solve problems or create products, and which are valued 

within one or more cultural settings (Gardner, 1983). 

 Sternberg and Berg (1986) collected definitions of intelligence, including “It is a set of skills involved in 

achieving rationally chosen goals. Two types of intelligence are distinguished: a) the capabilities such as 

speed and energy of the mind and b) the dispositions such as being self-critical”. 

 Ackerman (2009) analyzed the connections between personality and intelligence and found the clear dif-

ference that has been traditionally established between the two constructs, based on the degree of pressure 

that the individual is subjected to when they do tests. Ackerman encourages considering personality in con-

texts of maximum performance and intelligence in habitual behavioral contexts. The Triarquic Intelligence 

Theory (Sternberg, 1997) establishes the existence of three different interrelated dimensions: the componen-

tial or analytical intelligence; the contextual or practical intelligence; and the experiential or creative intelli-

gence (Sternberg et al., 2000). In recent years, a movement that highlights the importance of transitivity, 

wisdom and consciousness as components of intelligence has been added to this Triarquic view of intelli-

gence. Sternberg (2018) expresses how a higher IQ is not always very relevant for solving the problems of 

the current world. He presents a Limited Resources Model as a complement to the Successful Intelligence 

Theory, which emphasizes the importance of social skills, especially creative ones, and practices based on 

wisdom, compared to analytical skills. Sternberg defines Successful Intelligence as the ability of the person 

to formulate, implement, evaluate and, if necessary, to reformulate their plans for life. This definition em-

braces creative, analytical, and practical thinking, added to wisdom. The key point for Sternberg is that the 

same information processing components are involved in all sorts of skills; what differs is how they are 

applied. Sternberg highlights the importance of a fourth type of thinking, Wise Thinking, which has to do 

with the person's ability to contribute to achieving a common good, both in the short and long term. In this 

line, Spiritual Intelligence (Amram, 2007) has been promoted in recent decades.  

King (2008) defines spiritual intelligence as a set of mental abilities that contribute to awareness, integration 

and adaptive application of nonmaterial and transcendent aspects of existence, leading to results such as a 
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deep existential reflection, improving life meaning, recognition of transcendent self and mastery of spiritual 

states. King and DeCicco (2009) include four components: (1) Critical Existential Thinking, (2) Personal 

Meaning Production, (3) Transcendental Awareness, and (4) Conscious State Expansion. The Spiritual In-

telligence Self-Report Inventory (SISRI-24) expresses energy as part of something greater than what the 

individual is part of and of which they can be aware.   

 

.3. Other Psychological Constructs related to Energy 

Woodworth (1918) describes the term “Absorption” in relation to activities in which children and adults 

engage very easily and in which high energy is generated without requiring special stimuli. The author re-

lated this to the person's ability to apply all their energy in a job and stay focused on it due to the mere 

intrinsic interest in performing it. Csikszentmihaly (1975) talks about “Psychological Energy” and highlights 

its importance in relation to intrinsic motivation and living Optimal Experiences. He studied the states of 

Flow, which include “Your energy Flows gently”, “I feel relaxed, comfortable and full of energy” and “I feel 

like I'm radiating energy in the environment”. 

Loehr (1982) studied the Ideal Performance State regarding Mental Toughness in football players and con-

cluded that excellent players are characterized by: Self -confidence, Positive Energy, Negative Energy Con-

trol, Attitude Control, Attention Control, Visualization and Imagery Control, and Motivation. Loher devel-

oped the Psychological Performance Inventory (PPI) with seven dimensions, including: (1) Positive Energy 

(the ability to become energized from sources such as fun, joy, determination, positiveness, and team 

spirit). Positive energy makes peak performance possible. It is the essential source that enables high levels 

of activation to be achieved whilst simultaneously experiencing calmness, low muscle tension and attention 

control; and (2) Negative Energy (controlling negative emotions such as fear, frustration, envy, resentment, 

rage, and temper). Staying calm, relaxed and focused is directly related to keeping negative energy at a min-

imum. It is linked to the ability to perceive challenges as difficult and frustrating problems. Mental Tough-

ness is considered to be a multidimensional factor that comprises cognitive, emotional and behavior compo-

nents along a psychological construct that is related to success in athletic performance (Gómez-López et al., 

2013). 

Watson et al. (1988) explain the structure of affectivity with a two composite dimensional model: Positive 

Affect (AP) and Negative Affect (AN). Positive Affect (AP) is a state of high energy, complete concentra-

tion, and pleasant Engagement. (Barrett & Russell, 1999) define the Activation construct as a dimension of 

experience referring to a sense of mobilization or energy.   

Snyder et al. (1991) define Goal-Directed Energy as part of the construct of Hope. Hope is a positive moti-

vational state based on a sense of success, derived from two elements: 1) Agency (energy led to goals), and 

2) Pathways (capacity to make plans to achieve them). Another construct that includes Hope, and therefore 

goal-directed energy is Psychological Capital (Luthans et al., 2007), PsyCap is a positive psychological de-

velopment of human beings characterized by: 1) self-efficacy to make the necessary effort to achieve success 

in challenging tasks, 2) the ability to make attributions of positive causality (optimism) about current and 

future events, 3) perseverance in achieving goals and redirecting paths to achieve them success-

fully (hope), and 4) resilience (in the face of problems and adversity, staying on your feet, starting over and 

going further to achieve success). Rego et al. (2019) conclude that leaders who transmit high PsyCap have a 

more energized team and are more effective. 

Caprara et al. (1993) found a relationship between the energy level and Personality within the framework of 

the Big Five Model, in which the first factor, Energy-Extroversion, is defined as the energy inherent to a 

confident and enthusiastic vision of multiple aspects of life, mainly of the interpersonal kind. Ryan and Fred-

erick (1997), studying Subjective Vitality as a Dynamic Reflection of Wellbeing, relate the positive sense of 

vitality and energy to a specific psychological experience related to spirit and enthusiasm. 

 

.4. Energetic Intelligence Model 

According to the Energetic Intelligence Model Pérez-Moreiras et al. (2014). Energetic Intelligence is the 

result of joint, continuous, holistic, and indivisible action of multiple factors (all factors existing). Some of 

them are: (1) Environmental or external conditions as altitude, temperature, light, oxygen, food, water, time, 

weather, level of social and technological development, socialization level, status, social initiative, coopera-

tion, group cohesion, solidarity, etc. and (2) “Internal” variables related to physical and psychological devel-

opment of the person as age, physical constitution, nutrition, motility, health, perceptual factors (sensibility), 

cognition factors (thinking and speaking), emotional factors (feeling), spiritual factors (values). 

We have considered some of those variables. Both (complete and short) graphic representations of the Model 

are found in Figure 1 and Figure 2. 

 

 

 

 

 

 

 

 



TPM Vol. 33, No. 1, 2026  Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

 

 99 

  

Figure 1 Complete Energetic Intelligence Model 

 
Note: Includes: Coach State (Dilts et al., 2010); Five Rhythms (Roth, 1999); Family Systemic Configura-

tions (Hellinger, 2001); Dispositions to movement (Pacheco, 2018) and Skills Model (Sternberg & Berg, 

1986). 

 

Figure 2 Simplified Energetic Intelligence Model  

 
Note: 5 second-order factors: (f1) BMI-Body and Movement Intelligence, (f2) EI-Emotional Intelligence, 

(f3) LI-Linguistic Intelligence, (f4) TSI-Transitive and Spiritual Intelligence and (f5) EA-Energetic Aware-

ness (Pérez-Moreiras, 2020). 

 

Due to the large number of variables that converge in the model, as the first step towards opening this line 

of research into Energetic Intelligence, we decided to focus on the construction of an instrument for checking 

the suitability of the first five variables: (1) Body & Movement Intelligence (BMI), (2) Emotional Intelli-

gence (EI), (3) Linguistic Intelligence (LI), (4) Transitive & Spiritual Intelligence (TSI) and (5) Energetic 

Awareness (EA).  

 

.5. Objectives of the present study 

The general objective of this study is to operationalize and validate the Energetic Intelligence construct by 

creating an instrument with guarantees of reliability and validity.  
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Study 1 has two objectives: (1) to create and identify the internal structure of the Energetic Intelligence In-

ventory using exploratory factor analysis (EFA) and (2) to calculate reliability of the tool. 

Study 2 has two objectives: (3) to analyze the instrument’s internal structures using a confirmatory factor 

analysis (CFA) and (4) to calculate reliability of the tool. 

Study 3 has one objective (5): Show evidence of the validity based on the psychometric results using the 

Energetic Intelligence Inventory (ENII-33) as a criterion variable of Self-efficacy, Self-Esteem, Personality, 

Flow and Flourishing. 

 

➢ METHOD 

 

2.1. Participants 

Two samples of 510 workers have been used, the characteristics of which are described in Table 1. In total, 

the participants were 1020 Spanish-speaking workers. 

  

TABLE 1 Socio-demographic characteristics of participants from the three subsamples 

  Variable 
Sample  

(n3 = 1020)  

AFE 

(n1 = 510) 

AFC 

(n2 = 510) 

Gender  Men 39.60% 41.1% 37.8% 

Women 60.40% 58.6% 62.2% 

  
Age (years)   M = 43.74  

(SD = 11.07)   

M = 43.70  

(SD = 11.30)   

M = 45  

(SD = 10.84)  

  

Civil status Married  59.3% 59.8% 58.8% 

Single 28.3% 27.3% 29.4% 

Divorced or separated 11.5% 12.1% 10.8% 

Widower / Widow 

  

.9% .8% .1%  

Academic Sta-

tus 

Without studies. No aca-

demic qualifications 

0.90% 1.0% 0.8% 

Completed primary educa-

tion 

6, 2 %  5.7% 6.7% 

Completed secondary Ed-

ucation 

32.90% 34.3% 31.6% 

University studies 35.80% 34.1% 37.5% 

Completed Master's / Doc-

torate education 

  

24% 24.9% 23.5% 

Seniority   M = 12.17  

(SD = 10.73)   

M = 12.52  

(SD = 10.98)   

M = 10  

(SD = 10.47)   

 

2.2. Instruments 

The Energetic Intelligence Inventory is a newly created scale for measures the ability of people to identify the 

energy they feel within or outside themselves, distinguish one from the other and using this information to 

achieve individual and collective goals. The scale was constructed and developed in the following phases 

(Muñiz, 2003; Muñiz & Fonseca-Pedrero, 2008): (1) Clear definition of the construct, (2) Theoretical frame-

work, (3) Connections with other constructs, (4) Predictions, (5) Preparation of a broad range of items, (6) 

Adequate sampling of all the facets to be measured, (7) Writing of items, (8) Supervision of items by experts 

outside the construct, (9) A pilot study,  (10) Statistical analysis, and (11) Attention to ethical aspects ac-

cording to the Nuremberg code throughout the process. A total of 311 items were created, which were then 

reduced to 193 according to criteria related to response time to the questionnaire. This was submitted to a 

pilot group consisting of 29 participants. After analyzing the responses, the original inventory was reduced 

to 111 items. This version was submitted to a panel of 16 experts. After analyzing the results of their analysis, 

we improved the wording of the items. The chosen item response format was five Likert-type anchors (1 = 

Strongly disagree to 5 = Strongly agree). This was reduced to 39 items, which were used in the present study. 

The General Self-Efficacy Scale (GSE; Baessler & Scharzer, 1993) in Spanish version (Sanjuán et al., 2000) 

was four-point Likert-type items (1 = no agreement/not at all true to 4 = totally agree/completely true). This 

single factor scale is made up of 10 items, (α = .87); e.g. “8.- If I make enough of an effort, I can solve most 

problems”).  

The Rosenberg Self-Esteem Scale (EAR; (Rosenberg, 1965) adapted by Martín-Albo et al. (2007). This is a 

4-point Likert scale with 10 items (1= strongly disagree to 4= strongly agree). Five of the items are written 

positively and five are written negatively. The scale showed internal consistency (α = .86; e.g.: “8. I wish to 

value myself more.”). 
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The Personality Inventory (OPERAS; Vigil-Colet et al., 2013). It is a Likert scale of 40 items, that are an-

swered using a 5-point Likert scale (1 = totally disagree to 5 = totally agree). This instrument measures: 

Extraversion (α= .86; e.g.: “8. I perform well in social situations”); Emotional Stability (α= .86; e.g.: “32. I 

change my mood often”); Conscientiousness (α= .77; for example, “16. I leave things half done”); Agreea-

bleness (α= .71; e.g.: “12. I respect others”); and Openness to Experience (α= .81; e.g.: “35.- I’m curious 

about the world around me”).  

Short Dispositional Flow Scale (SDFS; Jackson et al., 2008, 2012) was adapted to Spanish by Godoy-

Izquierdo et al. (2009) in a sample of Spanish athletes. The scale consists of nine items (α = .80; e.g.: “6. I 

feel total control over my body and my mind"). The SDFS has a Likert-type response scale of five alterna-

tives (1= I never experience these sensations to 5= I always experience these sensations). It is an abbreviated 

version of the Spanish version of the Dispositional Flow Scale (DFS), which evaluates one’s predisposition 

to experience Flow in sports activities, and it has also been used in workers (Pegalajar et al., 2023). 

The Psychological Well-Being Scale (Flourishing Scale) (Diener et al., 2010; Diener & Biswas‐Diener, 

2008) in Spanish workers version (Serrano-Fernández et al., 2025). It consists of 8 items (α =.87; e.g.: "1. I 

lead a meaningful and purposeful life") with a Likert-type response scale of 7 alternatives (1 =Strongly dis-

agree” to 7= Strongly agree). The scale provides a unique rating of psychological well-being related to flour-

ishing or personal growth. In addition, it measures the value that people place on their social relationships, 

purpose and meaning of life, self-efficacy, and self-respect. 

 

2.3. Procedure 

Non-Probability sampling (Hernández et al., 2004), also known as accidental-random sampling (Kerlinger 

& Lee, 2004), was used to obtain the sample. Anonymity and confidentiality were guaranteed. The response 

ratio was 92%.         

 

2.4. Data Analysis 

The sample was divided into equal parts of 510 cases each by a random selection of cases to perform an 

exploratory and confirmatory analysis of different samples. Both analyses are detailed in R with the Psych 

and Lavan statistical packages (Rosseel, 2021). The exploratory analysis was made with the matrix of tet-

rachoric correlations in the ordinal order of the items. The process used weighted the squares (WLS) by es-

timate to model an oblique rotation because it supposes a relationship between factors. The adjustment indi-

ces RMSEA, TFI and CLI can be considered; however, in the exploratory exercise these were not considered 

as the only criteria for deciding the factorial structure of the data. Finally, following the recommendations of 

(Hair et al., 2014) a minimum factor weight of .3 was set and each factor was required to have at least three 

items. We estimated a Cronbach index for reliability for each factor. 

Confirmatory factor analysis used a tetrachoric matrix again to estimate the fit of the model. The adjustment 

was evaluated by three more indicators that are usually reported in the literature, CFI (higher than .9), TLI 

(higher than .9) and RMSEA (lower than .8) according to (Abad et al., 2011). Modification rates were studied 

to determine possible unexpected associations between the data and those that were included after a theoret-

ical reflection by the authors. Any modifications to the model were evaluated from a theoretical framework. 

In Study 3 (n1 = 1020) we used the SPSS Statistics 26.0 software following the stepwise option for the cor-

relation analysis (Hinton et al., 2014).  

 

3. RESULTS 

 

3.1. Study 1 

3.1.1. Exploratory factor analysis  

The first version of 39 items was reduced to a final version of 33 items (ENII-33) due to the results of the 

EFA. The criteria for item retention were values ≥ .30 and theoretical necessity (Clark & Watson, 1995). The 

data were found to be adequate for applying factor analysis to sample 1. ENII-33 Energetic Intelligence In-

ventory’s test of sphericity (chi square, df = 345; p <0.01) and the Kaiser-Meyer-Olkin (KMO) measure of 

sampling adequacy (.94) were higher than the recommended value of .60 (Kaiser, 1970). Table 2 shows the 

saturation matrix, mean, standard deviation, corrected item-total correlation. 

 

 

 

 

TABLE 2 Energetic Intelligence Inventory (ENII-33). Saturation matrix, mean, standard deviation, cor-

rected item-total correlation (n1 = 510) 
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Items (a) (b) (c) (d) 

F1.1 F1.2 F2 F3 

 

F4 F5 

1. I use my breathing as a useful tool of self-

regulation. 

.04  .84 .03 .02 .03 .04 3.41 1.23 .76 

2. I use relaxation as a useful tool of self-reg-

ulation. 

-.03 .91 .05 .03 .01 .04 3.28 1.26 .75 

3. I consciously use movement (I dance, 

walk, play sports, jump ...) as a useful tool of 

self-regulation. 

.12 .42 .07 .03 .09 .08 3.60 1.24 .48 

4. I have experienced that my body language 

influences the impact I have on others and the 

situations I promote. 

.39 .17 -.18 .31 -.01 .13 4.01 .91 .43 

5. I use my body position (put my body for-

ward, backward, more open, more closed) to 

achieve better communication with others. 

.53 .36 .05 -.04 .18 .01 3.50 1.11 .65 

6. I consciously use my body language to 

communicate better. 

.48 .33 .01 .09 .13 .04 3.60 1.08 .71 

7. I identify the emotions that drive me. .44 -.07 .52 .05 .05 .10 3.81 .85 .73 

8. I identify the emotions that paralyze me. .32 .00 .50 .14 -.11 .10 3.81 .89 .66 

9. I know how to regulate the emotions that 

drive me. 

-.03 .09 .77 .05 .09 .03 3.44 .96 .72 

10. I know how to regulate the emotions that 

paralyze me. 

-.10 .11 .75 .05 .06 .05 3.27 .95 .67 

11. I use my emotions to create constructive 

and collaborative environments. 

.31 -.02 .20 .26 .05 .23 3.81 .93 .57 

12. I exercise empathy (see things as the other 

is seeing them and take charge of their feel-

ings when seeing reality from their point of 

view). 

.18 .00 .08 .61 -.10 .05 4.20 .81 .59 

13. I exercise assertiveness (say what I feel-I 

think appropriately). 

.01 .01 .21 .50 .12 -.06 3.75 .94 .61 

14. I practice a language that generates the re-

ality that I wish to promote. 

.15 -.07 .08 .48 .24 .09 3.69 .90 .68 

15. I take care of how and when I offer my 

points of view, aware that my judgments in-

fluence the environment and the reality that I 

generate. 

.02 .02 .00 .76 -.07 .05 3.84 .84 .65 

16. I know the value of listening and I use it 

as an effective communication tool. 

-.08 .06 .01 .87 -.03 -.02 4.12 .83 .70 

17. I know the value of questions and I use 

them as an effective communication tool. 

-.02 .06 -.03 .82 .06 -.04 4.05 .83 .72 

18. I know how to use my thinking as a useful 

tool to meet my objectives. 

-.03 -.05 .11 .51 .25 .14 3.88 .80 .67 

19. I know how to use my language as a useful 

tool to meet goals that I set. 

.04 -.04 .10 .49 .23 .12 3.85 .81 .67 

20. I know how to make requests. .05 -.05 .17 .32 .24 -.15 3.81 .88 .42 

21. I have a clear life purpose that guides my 

actions and gives meaning to my life. 

.07 -.01 .11 .03 .80 -.07 3.82 .94 .78 

22. I have experienced how to know my life 

purpose makes me happier. 

-.02 .08 .03 -.01 .86 .02 3.76 1.02 .83 

23. I have experienced how to know my life 

purpose makes me more capable, empowers 

me. 

.02 .09 -.07 .02 .86 .04 3.75 .98 .81 

24. I live a full life (in harmony and peace). 

 

.00 -.11 .05 .17 .55 .14 3.65 .96 .62 

25. Following my life purpose has allowed 

me to harmonize all the facets that make up 

my life. 

-.01 -.05 .14 .04 .60 .19 3.70 .92 .71 
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26. I identify energy or energies within my-

self. 

 

.03 .07 .00 .06 -.05 .79 3.78 .98 .77 

27. I identify energy or energies outside of 

myself. 
.04 .03 -.03 .06 -.09 .85 3.64 1.02 .75 

28.  I distinguish the nature (capacitating or 

limiting) of these energies. 
-.03 .08 .09 -.06 -.07 .85 3.45 1.05 .77 

29. I consciously use this information 

(which comes from the energies that I iden-

tify inside and outside of me) to achieve in-

dividual and collective objectives. 

-.08 .00 .08 -.04 .02 .88 3.31 .99 .81 

30. I use the energy generated by my Flow 

(feeling of fullness, harmony and balance) 

to achieve my goals. 

.06 .04 -.07 .06 .12 .72 3,58 .96 .75 

31. I identify and use the sources from 

which I obtain energy (whether they are in-

side me or outside of me). 

.03 -.07 -.03 -.03 .18 .81 3.43 .97 .79 

32. I frequently experience Flow (also called 

"optimal experience" in which the psychic 

energy Flows effortlessly, I have no worries 

or reasons to question my own ability, in 

which I am aware that "I am doing well"). 

-.05 .02 .07 .09 .34 .42 3.43 .98 .61 

33. I have experienced how receiving feed-

back allows me to reach my goals easily. 

.04 .01 -.04 .14 .26 .31 3.80 .92 .51 

Explained variation (%) .05 

 

.07 .08 .14 .13 .16    

Note: (a) Energetic Intelligence Inventory ENII-33 (33 items) (Pérez-Moreiras, 2020). (b) Mean; (c) Stand-

ard deviation; (d) Corrected item/total correlation. 

 

 

3.1.2. Reliability 

Cronbach's α values for each factor are (f1) Body & Movement Intelligence (BMI = .843; Self = .811; Oth-

ers = 0.76); (f2) Emotional Intelligence (EI = .864); (f3) Linguistic Intelligence (LI =.865); (f4) Transitive-

Spiritual Intelligence (TSI =. 901); and (f5) Energetic Awareness (EA =.916). It can be seen that all of 

these are higher than the recommended value of .70 (Nunnally & Bernstein, 1994). The maximum value of 

α corresponds to (f5) Transitive Spiritual Intelligence and the minimum to (f1.2) Body and Movement Intel-

ligence-Others. 

 

3.2. Study 2 

3.2.1. Confirmatory factor analysis  

To verify the appropriateness of the 5 second-order factor structure and 2 first-order factor structure, a con-

firmatory factor analysis (CFA) was conducted based on structural equations. The goodness-of-fit indica-

tors used were the Tucker-Lewis Index (TLI), the Comparative Fit Index (CFI) (Lévy-Mangin & Varela-

Mallou, 2006), and the Root Mean Square Error of Approximation (RMSEA) (Fan & Sivo, 2007).  The val-

ues RMSEA = .06, CFI = .916 and TLI = .907 confirm an acceptable fit of the model (Table 3). All the 

indicators are suitable. 

 

TABLE 3 Confirmatory factor analysis of the ENII-33 

Construct/Item Mean Sd 
Beta 

(se) 
α 

Energetic Intelligence Inventory (ENII-33)     

1. BMI-Body & Movement Intelligence    .82 

   1.1 Body & Movement Intelligence-Self    .82 

1. I use my breathing as a useful tool to self-regulation. 4.04 .87 .86  

2. I use relaxation as a useful tool to self-regulation. 3.39 1.19 .91  

3. I consciously use movement (I dance, walk, play sports, jump ...) as a useful tool 

to self-regulation. 
3.23 1.21 .59  

   1.2 Body & Movement Intelligence-Others    .77 

4. I have experienced that my body language influences the impact I have on others 

and the situations I promote. 
3.61 1.14 .53  
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Construct/Item Mean Sd 
Beta 

(se) 
α 

5. I use my body position (put my body forward, backward, more open, more closed) 

to achieve better communication with others. 
3.51 1.05 .84  

6. I consciously use my body language to communicate better. 3.56 1.03 .82  

2. EI-Emotional Intelligence    .85 

7. I identify the emotions that drive me. 3.82 .88 .68  

8. I identify the emotions that paralyze me. 3.81 .89 .64  

9. I know how to regulate the emotions that drive me. 3.47 .91 .69  

10. I know how to regulate the emotions that paralyze me. 3.29 .92 .60  

11. I use my emotions to create constructive and collaborative environments. 3.79 .92 .70  

12. I exercise empathy (see things as the other is seeing them and take charge of their 

feelings when seeing reality from their point of view). 
4.20 .86 .56  

13. I exercise assertiveness (say what I feel-I think appropriately). 3.78 .91 .64  

3. LI-Linguistic Intelligence    .87 

14. I practice a language that generates the reality that I wish to promote. 3.74 .86 .76  

15. I take care of how and when I offer my points of view, aware that my judgments 

influence the environment and the reality that I generate. 
3.89 .89 .62  

16. I know the value of listening and I use it as an effective communication tool. 4.24 .76 .58  

17. I know the value of questions and I use it as an effective communication tool. 4.12 .78 .69  

18. I know how to use my thinking as a useful tool to meet my objectives. 3.94 .83 .73  

19. I know how to use my language as a useful tool to meet goals that I set. 3.85 .84 .73  

20. I know how to make requests. 3.85 .89 .51  

4. TSI-Transitive & Spiritual Intelligence     .88 

21. I have a clear life purpose that guides my actions and gives meaning to my life. 3.89 .88 .79  

22. I have experienced how to know my life purpose makes me happier. 3.90 .95 .83  

23. I have experienced how knowing my life purpose makes me more capable, em-

powers me. 
3.79 .94 .76  

24. I live a full life (in harmony and peace). 3.70 .93 .65  

25. Following my life purpose has allowed me to harmonize all the facets that make 

up my life. 
3.73 .91 .79  

5. EA-Energetic Awareness    .91 

26. I identify energy or energies within myself. 3.84 .97 .75  

27. I identify energy or energies outside of myself. 3.70 .99 .73  

28. I distinguish the nature (capacitating or limiting) of these energies. 3.55 1.01 .82  

29. I consciously use this information (which comes from the energies that I identify 

inside and outside of me) to achieve individual and collective objectives. 
3.39 1.02 .87  

30. I use the energy generated by my Flow (feeling of fullness, harmony and balance) 

to achieve my goals. 
3.60 .94 .83  

31. I identify and use the sources from which I obtain energy (whether they are inside 

me or outside of me). 
3.46 .95 .85  

32. I frequently experience Flow (also called "optimal experience" in which the psy-

chic energy Flows effortlessly, I have no worries or reasons to question my own abil-

ity, in which I am aware that "I am doing well"). 

3.47 .94 .67  

33. I have experienced how receiving feedback allows me to reach my goals easily. 3.93 .90 .45  

 

3.2.2. Reliability 

Cronbach's α values are (1) Body & Movement Intelligence (BMI) (α = .82), with two first-order fac-

tors BMIS-Self (α = .82) and BMIO-Others (α = .77); (2) Emotional Intelligence (EI) (α = .85); (3) Linguis-

tic Intelligence (LI) (α = .87); (4) Transitive & Spiritual Intelligence (TSI) (α = .88); and (5) Energetic 

Awareness (EA) (α = .91). The values are therefore higher than the recommended value of .70 (Nunnally & 

Bernstein, 1994). The maximum value of α corresponds to (f5) Transitive Spiritual Intelligence and the min-

imum to (f1.2) Body & Movement Intelligence-Others.        

 

3.3. Study 2 

3.3.1. Correlation analyses 

We obtained the validity indications of the scale studied through correlations with other scales. Ta-

ble 4 shows the results obtained. Energetic Intelligence correlates positively and significantly with all the 

variables analyzed. The highest correlations are between Emotional Stability and Linguistic Intelligence 
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(r = .58, p<0.01), Flow and Linguistic Intelligence (r = .56, p <0.01), Flow and Transitive-Spiritual Intelli-

gence (r =. 56, p <0.01) and Flourishing and Transitive-Spiritual Intelligence (r = .56, p <0.01), followed by 

Emotional Stability and Transitive-Spiritual Intelligence (r = .53, p <0.01), Self-efficacy and Linguistic In-

telligence (r = .52, p <0.01) and Flourishing and Linguistic Intelligence (r = .52, p <0.01). It is also interest-

ing to note how the five factors of Energetic Intelligence correlate with each other. In particular, the highest 

values of all are found between Emotional and Linguistic Intelligence (r = .73, p <0.01), followed by Ener-

getic Awareness and Emotional Intelligence and Transitive-Spiritual Intelligence that in both cases are 

(r = .60, p <0.01).        

 

TABLE 4  Signs of the validity of the Energetic Intelligence Inventory with the external correlates and 

the contrast scales 

 EI.f1_BMI EI.f2_EI EI.f3_LI EI.f4_TSI EI.f5_EA 

EI.f1_BMI      

EI.f2_EI .59**     

EI.f3_LI .50** .73**    

EI.f4_TSI .43** .56** .59**   

EI.f5_EA .54** .60** .55** .60**  

Self-efficacy .33** .44** .52** .46** .40** 

Self-esteem .28** .31** .48** .49** .33** 

OP.EX .28** .50** .30** .26** .26** 

OP.EE   .34** .32** .58** .53** .44** 

OP.CO .24** .33** .41** .37** .29** 

OP.AG .17** .27** .37** .28** .27** 

OP.OP .28** .28** .27** .23** .25** 

Flow .32** .51** .56** .56** .48** 

Flourishing .34** .48** .52** .56** .40** 

 

** p < .01 level 

Note: 5-second order factors:  f1.BMI-Body and Movement Intelligence, f2. EI-Emotional Intelligence, f3. 

LI-Linguistic Intelligence, f4. TSI-Transitive and Spiritual Intelligence and f5. EA-Energetic Awareness and 

Personality (Extraversion, Emotional Stability, Conscientiousness, Agreeableness, Openness), Self-efficacy, 

Self-esteem, Flow and Flourishing (N= 1020). 

 

4. DISCUSSION 

   

The general objective of this research was to validate the Energetic Intelligence construct by creating the En-

ergetic Intelligence Inventory (ENII-33). ENII-33 was shown to be a suitable instrument for measuring the 

Energetic Intelligence capability that allows people to identify the energies that reside inside and outside 

themselves, distinguish one from another and use this information to achieve individual and collective 

goals. To date we have not found any scales or scientific bibliography on this construct.    

 The 1st and 3rd objectives are fulfilled since we have created ENII-33 with an internal structure of five sec-

ond order and two first-order factors, explaining a total variance of .64.  

The first of the five identified second-order factors (f1), the B&MI-Body and Movement Intelligence, refers 

to the person's ability to recognize, attend to, respond to, and consciously and constructively use the infor-

mation they receive from their body and the movement that it experiences in each moment. Many au-

thors have highlighted the relationship between the energy experienced by the human being and his/her 

body/movement. For example, a high negative emotionality and lack of energy is correlated with body mass 

in children aged nine to fifteen years (Ravaja & Keltikangas-Järvinen, 1995). Vidarte et al. (2011) proved the 

importance of energy in bodily aspects related to movement and promoting health.  Golec et al., (2017) 

studied how the practice of yoga increases self-esteem and how this effect is mediated by a greater subjective 

feeling of energy. Furthermore, Pommier et al. (2018) observed how physical gardening activity renews the 

physical and psychic energy of psychiatric patients, and Voderholzer et al. (2019)  studied how eating hab-

its are related to the perception of energy in people with depression. 

  The second second-order factor (f2), EI-Emotional Intelligence, refers to the ability to recognize one's 

emotions and those of others, distinguish one from the other and be able to use this information to achieve 

individual and collective objectives. The validation of this factor is consistent with that found by other au-

thors. Thus, Reeve et al. (1994) highlights how emotion mobilizes the energy necessary for action, bringing 

the individual closer to their goal. Cooper et al., (1997) found the ability to channel and transfer en-

ergy pushes creativity and promotes passions, which are essential elements of emotional intelligence. Thus, 

Servan-Schreiber (2003) discovered how emotional intelligence is a capacity that allows people to maximize 

the vital energy inside themselves. Others described how the amount of energy perceived is one of the lead-

ing elements in the diagnosis and treatment of depressive moods (López-Cruz et al., 2018). 
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The third second-order factor (f3), LI-Linguistic Intelligence, refers to the ability of the person to create the 

present and future reality through his/her language and thought. It is a competency related to the effective 

use of language to create enriching and positive environments (internal and external), in which communica-

tion is canalized towards achieving accomplishments, solving problems, creating wellbeing, and progress-

ing. The results obtained are in accordance with those found by authors who study the use of language in 

framing processes (Levin & Gaeth, 1988; Rothman & Salovey, 1997) and also with its importance for cog-

nition, mind structure, intellect, configuration of reality and personal identity (Chomsky Noam, 2011; Leh-

mann, 1994). 

The fourth second-order factor, TSI-Transitive & Spiritual Intelligence, refers to the ability of every per-

son to find the meaning of their existence, their “why” in life and in each of the systems in which they live. It 

has to do with the ability to identify the purpose of life, transcend self-individuality and put oneself at the 

service of the highest good or that which is greater than the individual. The results are consistent with find-

ings from (Ryan & Frederick, 1997) when they described vitality and energy as a psychological experience 

related to the spirit and enthusiasm. Diener and Biswas‐Diener (2008) related life meaning and purpose to 

the findings about optimism giving and Engagement (Hone et al., 2014), and the findings about emotional 

stability (Romero Madroñal et al., 2024)as well as to the findings of King and DeCicco (2009) regarding 

Spiritual Intelligence and those of Sternberg (2018) on Successful Intelligence. 

The fifth second-order factor, EA-Energetic Awareness, refers to the ability of every person to be aware of 

their energy dimension as a human being and of their ability to regulate this energy and use it to live a 

meaningful life and achieve wellbeing (individually and collectively), which means being able to create en-

ergetically clean environments (internally and externally) in which energy Flows to give better results with 

less effort. These results support those found in relation to “Psychic Energy” by other authors such as 

(Csikszentmihalyi, 1975), who emphasizes the important relationship between energy and intrinsic motiva-

tion and living Optimal Experiences; Ash (1913), Cross et al. (2003) and Bruch & Ghoshal (2004) who found 

that people with a lot of energy are more productive, creative and have a more positive influence on others; 

and Schippers & Hogenes (2011) who revealed how energy affects success and better performance in organ-

izations.    

 We have also fulfilled objectives 2 and 4 by calculating reliability (all values are be-

tween .77 and .92). These results cannot be compared with other specific studies due to the novelty of the 

construct. Nevertheless, they are coherent with other scales that measure factors related to energy in psy-

chology. Therefore, in the DFS-S Short Dispositional Flow Scale used to measure the willingness to live 

states of “Psychic Energy” (Flow; Csikszentmihalyi, 1975), the reliability in an English-speaking population 

was .77 (Jackson et al., 2008) and .80 in a Spanish-speaking population (Godoy-Izquierdo et al., 2009). The 

Psychological Well-Being Scale or Flourishing Scale (8-FS; Diener & Biswas‐Diener, 2008) was de-

signed to measure Flourishing as the vitality of experiencing positive energy available to or within the regu-

latory monitoring of one's self (Ryan & Frederick, 1997), the original English version has a reliability of 

.82 (Diener et al., 2010) and Spanish validation in workers was .88 (Serrano-Fernández et al., 2025) 

               Regarding the applicability of the results, the possibility of having a valid and reliable tool (ENII-

33) and a new construct for evaluating and applying Energetic Intelligence in Psychology processes is in 

accordance with (1) the purpose of this discipline to promote evidence-based Coaching (Brock, 2012), (2) 

the need to have reliable and valid tools for guaranteeing the quality of processes driven by HR Management 

both from technical (Castaño et al., 2011) and ethics perspectives (Fernández-Ballesteros et al., 2018).  

Accompanying professionals so they gain a greater awareness of their energy and learn how to obtain it and 

how they can regulate it better in relation to their performance will contribute to increasing their ability to 

self-manage, be autonomous and get better results at work. It is also expected that there would be a positive 

impact on the quality of services, the worker’s Engagement, and the quality of their contributions for the 

common good and humanity. 

Following the criteria that the main theorists have suggested for assessing the additional potential of intelli-

gences (Ellis, 2018; King & DeCicco, 2009), including Energetic Intelligence among the intelligences within 

psychology, presents us with the challenge of increasing research into the construct to cover all the recom-

mended aspects: (1) include a temper set or interrelated mental abilities, (2) facilitate the resolution of prob-

lems of adaptation and reasoning in all environmental aspects and contexts that are developed with 

age and experience, (3) evolutionary plausibility, (4) neurobiological evidence, and (5) psychomet-

ric and experimental support (Gardner, 1983; Mayer et al., 2000; Sternberg, 1997). 

Among the limitations of the study, we can mention that we used incidental and non-probabilistic sampling, 

and therefore we must be cautious in generalizing the results. It is also necessary to replicate confirmatory 

factor analysis in new samples and, because validity is a dynamic process (Padilla et al., 2007), it is necessary 

to determine what new relevant data ENII-33 will provide in relation to other processes in organizations: 

selection and assessment, performance, leadership development, Engagement, etc. 

 

REFERENCES 

 

➢ Abad, F., Olea, J., Ponsoda, V., & García, C. (2011). Medición en ciencias sociales y de la salud. 

➢ Ackerman, P. L. (2009). Personality and Intelligence. In Handbook of Personality Psychology (pp. 

162–175). Cambridge University Press. 



TPM Vol. 33, No. 1, 2026  Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

 

 107 

  

➢ Amram, Y. (2007). The seven dimensions of spiritual intelligence: an ecumenical, grounded theory. 

115th Annual Conference of the American Psychological Association, 1–9. 

➢ Anderson, J. R. (1983). The Architecture of Cognition. In The Architecture of Cognition. Harvard 

University Press, Cambridge. 

➢ Anderson, J. R., & Lebiere, C. (1998). The atomic components of thought. Psychology Press. 

https://doi.org/https://doi.org/10.4324/9781315805696 

➢ Ash, I. E. (1913). What Makes a People Lethargic or Energetic? American Journal of Sociology, 

19(3), 370–379. https://doi.org/10.1086/212259 

➢ Baessler, J., & Scharzer, R. (1993). Spanish Adaptation of the General Self-Efficacy Scale. Ansiedad 

y Estrés, 2(1), 1–8. 

➢ Barrett, L. F., & Russell, J. A. (1999). The structure of current affect: Controversies and emerging 

consensus. Current Directions in Psychological Science, 8(1), 10–14. https://doi.org/10.1111/1467-

8721.00003 

➢ Brock, V. G. (2012). Sourcebook of Coaching History. Vikki G. Brock. 

➢ Bruch, H., & Ghoshal, S. (2004). Unleashing organizational energy. MIT Sloan Management Review, 

45(1), 45–51. 

➢ Caprara, G. V., Barbaranelli, C., Borgogni, L., & Perugini, M. (1993). The “big five questionnaire”: 

A new questionnaire to assess the five factor model. Personality and Individual Differences, 15(3), 281–

288. https://doi.org/10.1016/0191-8869(93)90218-R 

➢ Castaño, M., Lopez, G., & Prieto, J. M. (2011). Guía Técnica y de Buenas Prácticas en Reclutamiento 

y Selección de Personal. Colegio Oficial de Psicólogos de Madrid. 

➢ Chomsky Noam. (2011). The machine, the ghost, and the limits of understanding: Newton’s 

contributions to the study of mind. 

➢ Cianciolo, A., & Sternberg, R. J. (2008). Intelligence: A brief history. John Wiley & Sons. 

➢ Clark, L. A., & Watson, D. (1995). Constructing Validity: Basic Issues in Objective Scale 

Development. Psychological Assessment, 7(3), 309–319. https://doi.org/10.1037/1040-3590.7.3.309 

➢ Cooper, R. K., Sawaf, A., & Bravo, J. A. (1997). Estrategia emocional para ejecutivos. 

➢ Cross, R., Baker, W., & Parker, A. (2003). What creates energy in organizations? MIT Sloan 

Management Review, 44(4), 51–56. 

➢ Cross, R., & Parker, A. (2004). Charged up: Creating energy in organizations. Journal of 

Organizational Excellence, 23(4), 3–14. https://doi.org/10.1002/npr.20021 

➢ Csikszentmihalyi, M. (1975). Beyond Boredom and Anxiety: The Experience flow in Work and Play. 

Jossey Bass. 

➢ Diener, E., & Biswas‐Diener, R. (2008). The Happiest Places on Earth: Culture and Well‐Being. In 

Happiness (pp. 127–144). Blackwell. https://doi.org/10.1002/9781444305159.ch8 

➢ Diener, E., Wirtz, D., Tov, W., Kim-Prieto, C., Choi, D. won, Oishi, S., & Biswas-Diener, R. (2010). 

New well-being measures: Short scales to assess flourishing and positive and negative feelings. Social 

Indicators Research, 97(2), 143–156. https://doi.org/10.1007/s11205-009-9493-y 

➢ Dilts, R., Dilts, D., & DeLozier, Judith. (2010). NLP II: The Next Generation: Enriching the Study of 

the Structure of Subjective Experience. 

➢ Ellis, B. (2018). Music learning for fun and wellbeing at any age! Australian Journal of Adult 

Learning, 58(1), 110–124. 

➢ Fan, X., & Sivo, S. A. (2007). Sensitivity of fit indices to model misspecification and model types. 

Multivariate Behavioral Research, 42, 509–529. https://doi.org/10.1080/00273170701382864 

➢ Fernández-Ballesteros, R., Oliva, M., Vizcarro, C., & Zamarrón, M. D. (2018). Buenas prácticas y 

competencias en evaluación psicológica. El sistema interactivo multimedia de aprendizaje del proceso de 

evaluación. Pirámide. 

➢ Fogarty, G. J., & Stankov, L. (1995). Challenging the “law of diminishing returns.” Intelligence, 

21(2), 157–174. https://doi.org/10.1016/0160-2896(95)90024-1 

➢ Gardner, H. (1983). Frames of mind: The theory of multiple intelligences. Basic Books. 

➢ Godoy-Izquierdo, D., Vélez, M., Rodríguez, Z., & Jiménez, M. (2009). Flow in sport: Concept, 

evaluation and empirical findings. XII Andalusian Congress of Psychology of Physical Activity and Sport. 

➢ Golec, A., Lantos, D., & Bowden, D. (2017). Yoga poses increase subjective energy and state self-

esteem in comparison to “power poses.” Frontiers in Psychology, 8, 752. 

https://doi.org/10.3389/fpsyg.2017.00752 

➢ Goleman, D., Boyatzis, R., & McKeen, A. (2002). New Leaders: Primal Leadership. Penguin Random 

House. 

➢ Gómez-López, M., Granero-Gallegos, A., & Folgar, M. I. (2013). Análisis de los factores 

psicológicos que afectan a los piragüistas en el alto rendimiento. Revista Iberoamericana de Diagnostico 

y Evaluacion Psicologica, 1(35), 57–76. 

➢ Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2014). Pearson new international edition. 

In multivariate data analysis, seventh edition. Pearson Education Limited Harlow, Essex, 1(2). 

➢ Hellinger, B. (2001). Las propias verdades del amor: Vinculación y equilibrio en relaciones cercanas 

[The own truths of love: Bonding and balance in close relationships]. Phoenix, AZ: Zeig, Tucker & 

Theisen. 



TPM Vol. 33, No. 1, 2026  Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

 

 108 

  

➢ Hernández, R., Fernández, C., & Baptista, P. (2004). Metodología de la Investigación [Investigation 

methodology]. McGraw-Hill Interamericana. 

➢ Hinton, P. R., McMurray, I., & Brownlow, C. (2014). Statistics explained. McGraw-Hill. 

➢ Hone, L. C., Jarden, A., Schofield, G. M., & Duncan, S. (2014). Measuring flourishing: The impact 

of operational definitions on the prevalence of high levels of wellbeing. International Journal of Wellbeing, 

4(1), 62–90. https://doi.org/10.5502/ijw.v4i1.4 

➢ Hunt, E. (1980). Intelligence as an information‐processing concept. British Journal of Psychology, 

71(4), 449–474. https://doi.org/10.1111/j.2044-8295.1980.tb01760.x 

➢ Jackson, S., Eklund, B., & Martin, A. (2012). The Flow Scale Manual. Mind Garden, Inc. 

➢ Jackson, S., Martin, A. J., & Eklund, R. C. (2008). Long and short measures of flow: The construct 

validity of the FSS-2, DFS-2, and new brief counterparts. Journal of Sport and Exercise Psychology, 30(5), 

561–587. https://doi.org/10.1123/jsep.30.5.561 

➢ Kaiser, H. F. (1970). A second generation little jiffy. Psychometrika, 35(4), 401–415. 

https://doi.org/10.1007/BF02291817 

➢ Kerlinger, F. N., & Lee, H. B. (2004). Behavior Research. Research methods in social sciences. 

McGraw-Hill. 

➢ King, D. B. (2008). Rethinking claims of spiritual intelligence: A definition, model, and measure. 

Trent University, Peterborough, ON, Canada. 

➢ King, D. B., & DeCicco, T. L. (2009). A Viable Model and Self-Report Measure of Spiritual 

Intelligence. International Journal of Transpersonal Studies, 28(1), 68–85.  

https://doi.org/10.24972/ijts.2010.28.1.68 

➢ Kyllonen, P. C. (1991). CAM: A theoretical framework for cognitive abilities measurement. In 

Current topics in human intelligence: Theories of intelligence (pp. 1–72). 

➢ Lehmann, C. (1994). Predicates: Aspectual types. The Encyclopedia of Language and Linguistics. 

➢ Levin, I. P., & Gaeth, G. J. (1988). How Consumers are Affected by the Framing of Attribute 

Information Before and After Consuming the Product. Journal of Consumer Research, 15(3), 374. 

https://doi.org/10.1086/209174 

➢ Lévy-Mangin, J.-P., & Varela-Mallou, J. (2006). Modelización con estructuras de covarianzas en 

ciencias sociales : temas esenciales, avanzados y aportaciones especiales [Modeling with covariance 

structures in social sciences: essential, advanced topics and special contributions]. Gesbiblo, S.L. 

➢ Loehr, J. E. (1982). Mental toughness training for sports: Achieving athletic excellence. In Spring. 

Plume Book. 

➢ López-Cruz, L., Salamone, J. D., & Correa, M. (2018). Caffeine and selective adenosine receptor 

antagonists as new therapeutic tools for the motivational symptoms of depression. Frontiers in 

Pharmacology, 9. https://doi.org/10.3389/fphar.2018.00526 

➢ Lovett, M. C., Reder, L. M., & Lebiere, C. (1999). Modeling Working Memory in a Unified 

Architecture: An ACT-R Perspective. In Models of Working Memory (pp. 135–182). Cambridge 

University Press. https://doi.org/10.1017/cbo9781139174909.008 

➢ Luthans, F., Youssef, C. M., & Avolio, B. J. (2007). Psychological Capital: Developing the Human 

Competitive Edge. In Psychological Capital: Developing the Human Competitive Edge. Oxford University 

Press. https://doi.org/10.1093/acprof:oso/9780195187526.001.0001 

➢ Martín-Albo, J., Núñez, J. L., Navarro, J. G., & Grijalvo, F. (2007). Rosenberg The Spanish Journal 

of Psychology Copyright. The Spanish Journal of Psychology, 10(2), 458–467. 

➢ Mayer, J. D., Caruso, D. R., & Salovey, P. (2000). Emotional intelligence meets traditional standards 

for an intelligence. Intelligence, 27(4), 267–298. https://doi.org/10.1016/S0160-2896(99)00016-1 

➢ Muñiz, J. (2003). Teoría clásica de los test. Pirámide. Pirámide. 

➢ Muñiz, J., & Fonseca-Pedrero, E. (2008). Construcción de instrumentos de medida para la evaluación 

universitaria. Revista de Investigación En Educación, 5(5), 13–25. 

➢ Nunnally, J. C., & Bernstein, I. H. (1994). Psychometric Theory. 583. https://doi.org/10.1037/018882 

➢ Pacheco, R. (2018). Cuerpo y movimiento. Programa Avanzado de Coaching Ontológico. (N. 

Network, Ed.). 

➢ Padilla, J. L., Gómez, J., Hidalgo, M. D., & Muñiz, J. (2007). Validation scheme and procedures to 

analyze consequential validity. Psicothema, 19(1), 173–178. 

➢ Pegalajar, M. C., Ruiz, L. G. B., Pérez-Moreiras, E., Boada-Grau, J., & Serrano-Fernandez, M. J. 

(2023). An Intelligent Approach Using Machine Learning Techniques to Predict Flow in People. Big Data 

and Cognitive Computing, 7(2), 67. https://doi.org/10.3390/BDCC7020067 

➢ Pérez-Moreiras, E. (2020). La inteligencia y el Coaching energéticos: Una aproximación basada en la 

evidencia desde la Psicología para el Desarrollo de la Inteligencia Energética (Energetic Intelligence), el 

Fluir (Flow) y el Florecer (Flourishing). Universitat Rovira i Virgili. 

https://www.tdx.cat/handle/10803/670608#page=1 

➢ Pérez-Moreiras, E., Gutiérrez, E., Medina, A., Peñalver, O., Escribano, S., Guzman-González, M., 

Ortiz de Zárate, M., Barbero, L., Arranz, T., & Aranda, I. (2014). Nuevos conceptos y metodologías para 

el desarrollo de las personas, equipos y organizaciones: La Inteligencia y el Coaching Energéticos, un paso 

adelante para la metacompetenciación de los profesionales, equipos y organizaciones de la era digital. In 

IX Jornadas Profesionales de ICF. 

https://www.tdx.cat/handle/10803/670608#page=1


TPM Vol. 33, No. 1, 2026  Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

 

 109 

  

➢ Pommier, R., Pringuey, D., Pringuey-Criou, F., Boulon, Y., Boyer, S., & Massoubre, C. (2018). 

Approche qualitative de l’éprouvé au Jardin de Soins. Une étude exploratoire en Psychiatrie de l’Adulte. 

Annales Médico-Psychologiques, Revue Psychiatrique, 176(2), 150–156.  

https://doi.org/10.1016/j.amp.2017.06.006 

➢ Ravaja, N., & Keltikangas-Järvinen, L. (1995). Temperament and metabolic syndrome precursors in 

children: A three-year follow-up. Preventive Medicine, 24(5), 518–527.  

https://doi.org/10.1006/pmed.1995.1082 

➢ Reeve, J., Raven, A., & Besora, M. i. (1994). Motivation and emotion. McGraw-Hill. 

➢ Rego, A., Yam, K. C., Owens, B. P., Story, J. S. P., Pina e Cunha, M., Bluhm, D., & Lopes, M. P. 

(2019). Conveyed Leader PsyCap Predicting Leader Effectiveness Through Positive Energizing. Journal 

of Management, 45(4), 1689–1712. https://doi.org/10.1177/0149206317733510 

➢ Romero Madroñal, M., Ramírez, E. S., Ruiz, L. G. B., Serrano-Fernández, M. J., Pérez-Moreiras, E., 

& Pegalajar Jiménez, M. del C. (2024). Exploring emotional stability: from conventional approaches to 

machine learning insights. Applied Intelligence 2024, 55(3), 213. https://doi.org/10.1007/S10489-024-

06130-5 

➢ Rosenberg, M. (1965). Society and the adolescent self-image. Princeton University. 

➢ Rosseel, Y. (2021). The lavaan tutorial. In The lavaan tutorial. 

➢ Roth, G. (1999). Sweat your prayers: movement as spiritual practice. Gill. 

➢ Rothman, A. J., & Salovey, P. (1997). Shaping Perceptions to Motivate Healthy Behavior: The Role 

of Message Framing. Psychological Bulletin, 121(1), 3–19. 

➢ Ryan, R. M., & Frederick, C. (1997). On Energy, Personality, and Health: Subjective Vitality as a 

Dynamic Reflection of Well-Being. Journal of Personality, 65(3), 529–565.  

https://doi.org/10.1111/j.1467-6494.1997.tb00326.x 

➢ Sanjuán, P., Pérez, A. M., & Bermúdez, J. (2000). General self-efficacy scale: psychometric data of 

adaptation for the Spanish population. Psicothema, 12, 509–513. https://doi.org/ISSN 0214-9915 

➢ Schippers, M. C., & Hogenes, R. (2011). Energy Management of People in Organizations: A Review 

and Research Agenda. Journal of Business and Psychology, 26(2), 193–203.  

https://doi.org/10.1007/s10869-011-9217-6 

➢ Serrano-Fernández, M. J., Pérez-Moreiras, E., Boada-Cuerva, M., Assens-Serra, J., & Boada-Grau, J. 

(2025). Personality, self-efficacy and self-esteem as predictors of psychological well-being of workers: 

the flourishing scale (5-FS). International Journal of Business Environment, 16(1), 1–18. 

https://doi.org/10.1504/IJBE.2025.143078 

➢ Servan-Schreiber, D. (2003). Curación Emocional: Acabar con el estrés, la ansiedad y la depresión 

sin fármacos ni psicoanálisis. Kairos. 

➢ Simonton, D. K. (2003). Scientific Creativity as Constrained Stochastic Behavior: The Integration of 

Product, Person, and Process Perspectives. Psychological Bulletin, 129(4), 475–494. 

 https://doi.org/10.1037/0033-2909.129.4.475 

➢ Snyder, C. R., Harris, C., Anderson, J. R., Holleran, S. A., Irving, L. M., Sigmon, S. T., Yoshinobu, 

L., Gibb, J., Langelle, C., & Harney, P. (1991). The Will and the Ways: Development and Validation of 

an Individual-Differences Measure of Hope. Journal of Personality and Social Psychology, 60(4), 570–

585. https://doi.org/10.1037/0022-3514.60.4.570 

➢ Spearman, C. (1927). The abilities of man (MacMillan, Ed.). 

➢ Spearman, C. (1961). “General Intelligence” Objectively Determined and Measured. In Appleton-

Century-Crofts. (Ed.), Studies in individual differences: The search for intelligence. (pp. 59–73). 

Appleton-Century-Crofts. https://doi.org/10.1037/11491-006 

➢ Sternberg, R. J. (1997). The concept of intelligence and its role in lifelong learning and success. 

American Psychologist, 52(10), 1030–1037. https://doi.org/10.1037/0003-066X.52.10.1030 

➢ Sternberg, R. J. (2018). Why real-world problems go unresolved and what we can do about it: 

Inferences from a limited-resource model of successful intelligence†. Journal of Intelligence, 6(3), 1–9. 

https://doi.org/10.3390/jintelligence6030044 

➢ Sternberg, R. J., & Berg, C. (1986). Quantitative integration: Definitions of intelligence: A 

comparison of the 1921 and 1986 symposia. In R.J. Sternberg & D.K.Detterman (Eds.), What is 

Intelligence? Contemporary Viewpoints on its Nature and Definition (pp. 155–162). Norwood. 

➢ Sternberg, R. J., & Grigorenko, E. (2002). The general factor of intelligence: How general is it? 

Psychology Press. 

➢ Sternberg, R. J., Prieto, M. D., & Castejón, J. L. (2000). Análisis factorial confirmatorio del Sternberg 

Triarchic Abilities Test (nivel-H) en una muestra española: Resultados preliminares. Psicothema, 12(4), 

642–647. 

➢ Thomson, G. (1939). The factorial analisys of human ability. British Journal of Educational 

Psychology, 9(2), 188–195. https://doi.org/10.1111/j.2044-8279.1939.tb03204.x 

➢ Vidarte, J., Vélez, C., Sandoval, C., & Alfonso, M. L. (2011). Actividad física: estrategia de 

promoción de la salud. Revista Hacia La Promoción de La Salud, 16, 202–218. 

➢ Vigil-Colet, A., Morales-Vives, F., Camps, E., Tous, J., & Lorenzo-Seva, U. (2013). Development 

and validation of the Overall Personality Assessment Scale (OPERAS). Psicothema, 25, 100–106. 

https://doi.org/10.7334/psicothema2011.411 



TPM Vol. 33, No. 1, 2026  Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

 

 110 

  

➢ Voderholzer, U., Hessler-Kaufmann, J. B., Lustig, L., & Läge, D. (2019). Comparing severity and 

qualitative facets of depression between eating disorders and depressive disorders: Analysis of routine 

data. Journal of Affective Disorders, 257, 758–764. https://doi.org/10.1016/j.jad.2019.06.029 

➢ Watson, D., Clark, L. A., & Tellegen, A. (1988). Development and Validation of Brief Measures of 

Positive and Negative Affect: The PANAS Scales. Journal of Personality and Social Psychology, 54(6), 

1063–1070. https://doi.org/10.1037/0022-3514.54.6.1063 

➢ Wittmann, W. W., & Süß, H.-M. (2004). Investigating the paths between working memory, 

intelligence, knowledge, and complex problem-solving performances via Brunswik symmetry. In & R. D. 

R. P. L. Ackerman, P. C. Kyllonen (Ed.), Learning and individual differences: Process, trait, and content 

determinants. (pp. 77–108). AmericanPsychological Association. https://doi.org/10.1037/10315-004 

➢ Woodworth, R. (1918). Columbia University lectures: Dynamic psychology. (Columbia University, 

Ed.). 

 

 

 

 

 


