
TPM Vol. 32, No. S5, 2025        Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

   

1264 

 

  

THE IMPACT OF STRATEGIC VIGILANCE ON 

INSTITUTIONAL PERFORMANCE THROUGH 

STRATEGIC PHYSIOGNOMY AS A MEDIATING 

VARIABLE 
 

MAJED SALEH MAHMOUD AL-SAYAGHI1 

PROF. ZAYED ALI ABDULKHALEQ AL-MANZUOA2 

1CENTER OF BUSINESS ADMINISTRATION, SANA'A UNIVERSITY-YEMEN , 

ORCID ID: HTTPS://ORCID.ORG/0009-0001-8454-5141 
2FACULTY OF ADMINISTRATIVE AND COMPUTER SCIENCES, RADA, AL BAYDHA UNIVERSITY-

YEMEN, ORCID ID: HTTPS://ORCID.ORG/0000-0001-5829-3019. 

 

ABSTRACT  

Purpose: This study investigates the direct and indirect impacts of strategic vigilance on the 

institutional performance of Yemeni agricultural investment institutions, with strategic 

physiognomy serving as a mediating variable. 

Methodology/Approach: Data were collected from 184 upper, middle, and specialized 

management personnel through a survey-based approach.  

Findings: Factors The results reveal that strategic vigilance significantly and positively 

impacts both strategic physiognomy and institutional performance. Furthermore, strategic 

physiognomy partially mediates the relationship between strategic vigilance and institutional 

performance. 

IMPLICATIONS: These findings underscore the crucial role of strategic vigilance in 

enhancing institutional performance. The study recommends that institutions foster strategic 

vigilance and physiognomy by cultivating an organizational culture that encourages open 

communication, knowledge sharing, innovation, and adaptability, along with maintaining 

flexible strategy review mechanisms to respond effectively to external environmental 

changes. 

Limitations of the Study: This study has several limitations. The cross-sectional design 

limits the ability to infer causality, and self-reported measures may introduce biases despite 

efforts to minimize them.  In addition, the study did not consider other potential mediators or 

moderators, such as organizational culture or environmental uncertainty, which future 

research can explore. 

Originality/Value of paper: This research contributes to a deeper understanding of how 

strategic management practices can influence organizational outcomes, offering valuable 

insights for managers in the agricultural sector and beyond. The proposed framework can be 

applied to improve institutional performance in diverse settings.  

Keywords: Strategic vigilance; Strategic physiognomy; institutional Performance; 

Agricultural Institutions; Agricultural Sector; Yemen.   

 

1 INTRODUCTION 

 

In today's dynamic and competitive global landscape, institutions face continuous pressure to adapt and 

develop effective strategies to enhance their performance. Institutional performance is critical for achieving 

organizational objectives, reflecting the efficiency of internal operations and the ability to interact 

effectively with the external environment. It is manifested in an institution's capacity to execute strategies 

effectively, enabling it to compete successfully and maintain market presence (Dahman, Houshin, 2021: 

356). 

Strategic vigilance, the ability of an institution to gather and analyze information about its external 

environment, is a vital tool for identifying opportunities and mitigating potential threats (Dawood, 2019). 

Research indicates that strategic vigilance facilitates information flow, enhances organizational awareness, 

and positively influences performance (Maslah et al., 2021). Al-Kassaba (2011) defines institutional 

performance as an integrated system of outcomes resulting from the interaction between an enterprise and 

its internal and external environments. 

Strategic physiognomy, a contemporary approach, enables leadership to understand and motivate 

employees to achieve high-performance indicators. Defined as "leadership practices that involve 

monitoring individuals' personal characteristics" (Al-Rubai, 2021: 72), strategic physiognomy is an 
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essential tool for organizational environmental analysis and understanding employee psychology (Hussain, 

2018). By identifying individual strengths and weaknesses, strategic physiognomy allows leaders to align 

efforts with the changing demands of the environment (Al-Sabouni and Al-Hamdani, 2023: 156). In 

addition, Al-Kahrabaji et al. (2022: 278) highlight the importance of physiognomy in decision-making, 

equipping organizations to adapt to change and overcome challenges. 

Strategic vigilance provides valuable information about market trends, technological advancements, and 

customer needs. Strategic physiognomy, on the other hand, allows leaders to analyze employee 

psychological and behavioral traits, leading to a better understanding of their capabilities and needs. This 

combined knowledge base facilitates effective strategy development and resource allocation, enhancing 

organizational responsiveness to rapid environmental changes. 

This study posits that strategic physiognomy mediates the relationship between strategic vigilance and 

institutional performance. Therefore, understanding this dynamic interplay is crucial for designing 

innovative strategies that enable organizations to improve innovation, operational efficiency, and market 

competitiveness. This research explores how investment institutions in the Yemeni agricultural sector can 

enhance their performance by effectively leveraging available information, thereby improving their 

competitiveness in the face of ongoing challenges. 

This study aims to provide insights into the impact of strategic vigilance and strategic physiognomy on 

institutional performance. These insights can assist managerial leadership in the Yemeni agricultural sector 

in adopting innovative, knowledge-based strategies that contribute to the sustainable growth of 

organizations operating within this dynamic and challenging environment. 

1.1 Problem Statement and Research Questions: 

The agricultural sector is a cornerstone of Yemen's national economy, contributing approximately 17.6% 

to the GDP. It sustains the livelihoods of about 73.5% of the population and employs over half of the 

national workforce (approximately 52%) (UN Food Systems Pathways Report, 2022: 13). 

Despite its importance, the Yemeni agricultural sector faces significant challenges that have negatively 

impacted its sustainability and effectiveness. Al-Sanawi et al. (2020) highlight a deficiency in agricultural 

development, leading to increased food deficits. Locally produced grain quantities have decreased 

substantially, from 910,000 tons in 2012 to 357,000 tons in 2018. Similarly, local wheat production declined 

from 5.9% in 2012 to 3.2% in 2018. These declines suggest a lack of effective strategies impacting the 

overall performance of agricultural institutions. 

While numerous studies suggest a positive relationship between strategic vigilance and institutional 

performance (Al-Dhafri & Al-Ashwal, 2024; Turki & Mohamed, 2023; Nubia, 2023; Balbol & Dabbagh, 

2022; Maslah et al., 2021; Abu Aql, 2019; Sowaid & Zaghdi, 2018; Dawood & Abbas, 2018), reinforcing 

the hypothesis that strategic vigilance plays a crucial role in enhancing institutional performance in the 

Yemeni agricultural sector, research on strategic physiognomy, despite its vital role, remains limited 

compared to other management fields. Existing research, however, indicates positive impacts of strategic 

physiognomy on institutional performance. Studies by Fadhil et al. (2024) and Abdullah (2024) 

demonstrate significant positive effects and relationships, respectively, between strategic physiognomy and 

institutional performance. Other studies have examined the impact of strategic physiognomy on 

organizational excellence (Ali et al., 2023), organizational reputation (Al-Dabhaoui & Al-Futlawi, 2023), 

organizational success (Soluman & Jamal, 2023), quality of educational services (Al-Sabouni & Al-

Hamdani, 2023), and strategic leadership (Al-Kahrabaji et al., 2022). 

Although previous studies have investigated these variables individually or in dual relationships, a 

comprehensive examination of the impact of strategic vigilance (as an independent variable) on institutional 

performance (as a dependent variable) through strategic physiognomy as a mediating variable is lacking. 

This study aims to bridge this gap by exploring this mediating relationship within Yemeni agricultural 

institutions. This investigation will contribute to a more robust theoretical framework and offer practical 

solutions to performance issues in the Yemeni agricultural sector. 

Therefore, this study seeks to answer the following research questions:  

1. What is the level of availability of strategic vigilance, strategic physiognomy, and institutional 

performance in Yemeni agricultural institutions? 

2. Does strategic physiognomy mediate the relationship between strategic vigilance and institutional 

performance in these institutions? 

1.2 Objectives of the Study  

This study aims to investigate the impact of strategic vigilance on institutional performance in Yemeni 

agricultural institutions, mediated by strategic physiognomy. The specific objectives are: 

1. To assess the current levels of strategic vigilance, strategic physiognomy, and institutional performance 

in Yemeni agricultural institutions. 

2. To determine the mediating role of strategic physiognomy in the relationship between strategic vigilance 

and institutional performance. 

1.3 Significance of the Study  

This study is significant for the following reasons: 



TPM Vol. 32, No. S5, 2025        Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

   

1266 

 

  

A. It develops an integrated theoretical framework that enhances understanding of the relationships between 

strategic vigilance, strategic physiognomy, and institutional performance. 

B. It provides practical recommendations for improving institutional performance in the Yemeni 

agricultural sector.amese. 

   

2 LITERATURE REVIEW 

 

This study draws upon several core theories to understand how competitive advantage is achieved within 

organizations. The Resource-Based View (RBV) serves as the foundational lens, emphasizing the crucial 

role of resources and capabilities in organizational performance. Several key theories underpin this 

perspective: 

• Internal Resources Theory: Building on the work of Barney (1986) and Wernerfelt (1984), this theory (as 

elaborated by Bawazeed, 2012) encompasses both tangible and intangible assets. Barney further 

categorized resources into physical capital, human capital, and organizational capital (Nouri & Khameje, 

2019). 

• Core Competencies Theory: Hamel and Prahalad (1989) posit that core competencies reflect collective 

organizational knowledge, driven by a strategic intent focused on achieving specific goals (Abdullah & 

Kahina, 2015). 

• Dynamic Capabilities Theory: Teece and Pisano (1997) highlight knowledge as a strategic resource 

contributing to competitive advantage (Tarfa, 2019). 

Beyond the RBV, this study also incorporates: 

• Path-Goal Theory: House and Evans (1970-1971) emphasize the leader's role in fostering a supportive 

work environment conducive to job satisfaction (Al-Bayati, 2022). This theory identifies four leadership 

styles: directive, supportive, achievement-oriented, and participative (Al-Safary, 2021). 

• Organizational Learning Theory: Simon (1991) outlines four key elements: knowledge acquisition, 

information dissemination, information interpretation, and organizational memory (Al-Zalmi, 2010). 

These theories provide a robust framework for the study. They facilitate the development of a 

comprehensive conceptual model, enabling a thorough understanding of the dynamic relationships between 

the study variables. By carefully integrating these theories with findings from prior research, this study not 

only clarifies the conceptual model and inter-variable relationships but also supports the proposed 

hypotheses, enhancing the study's quality and contributing to the field's knowledge base. 

2.1 The Relationship Between Strategic Vigilance and Institutional Performance 

A body of research demonstrates how strategic vigilance influences institutional performance. Dawood & 

Abbas (2018) suggest that strategic vigilance improves institutional performance by enhancing information 

provision and fostering a marketing culture. This aligns with the RBV, which considers information a 

fundamental resource for enhancing performance. 

Bulbul and Dabbah (2022) confirm the role of strategic vigilance in improving institutional performance 

by providing information necessary for understanding the competitive environment. This understanding, 

derived from vigilance, enhances an institution's ability to adapt and innovate, leading to improved 

performance. The RBV supports this by suggesting that environmental understanding improves resource 

utilization, contributing to better institutional performance. 

Turki & Mohamed (2023) highlight strategic vigilance and employee performance as critical for 

organizational success. This aligns with Core Competencies theory, which emphasizes the importance of 

directing employee efforts and achieving performance improvement, reflecting the idea that collective 

knowledge and coordinated efforts contribute to institutional success. 

The Path-Goal theory is also relevant here, emphasizing the importance of leadership in enhancing 

organizational performance. Strategic vigilance can enhance employee performance and strengthen 

competitive capacity. This link between vigilance and individual response demonstrates how improved 

individual performance contributes to organizational performance. 

Ben Aql (2019) emphasizes the importance of strategic vigilance in institutional adaptation to external 

challenges. The Dynamic Capabilities theory highlights how institutions use knowledge and strategic 

vigilance to adapt to rapid environmental changes, thereby enhancing their ability to innovate and achieve 

competitive advantage. 

Nabawiya (2023) shows that strategic vigilance contributes to achieving organizational goals, reflecting its 

direct impact on organizational performance. This aligns with Organizational Learning theory, which 

highlights the importance of knowledge acquisition, information interpretation, and dissemination for 

achieving goals and enhancing organizational adaptability. 

2.2 The Relationship Between Strategic Vigilance and Strategic Physiognomy 

Strategic vigilance, the comprehensive analysis of the external and internal environments for informed 

decision-making, and strategic physiognomy, the capacity for vision and predicting future market trends 

and challenges, are related but distinct concepts. While both are important, research specifically exploring 
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their interrelationship is limited. This section analyzes the potential connections between them, examining 

how each influences the organization. 

Seredi and Boujemaa (2019) suggest that strategic vigilance enhances creative thinking and adaptability to 

future changes. This indicates that a robust system for monitoring changes contributes to improved strategic 

physiognomy, fostering creativity and innovation. This aligns with Internal Resources Theory, as investing 

in organizational cognitive resources enhances innovation and adaptability. 

Furthermore, Shaush and Luabdia (2017) affirm that strategic vigilance enhances communication between 

the organization and its external environment, enabling informed and effective decision-making amidst 

changing surroundings. This concept closely aligns with the Resource-Based View theory, considering the 

information provided by vigilance as vital resources contributing to improved institutional performance. 

The more accurate and reliable the information received by the organization, the better its ability to utilize 

resources effectively, enhancing its competitiveness in the market. 

Sowaid and Zaghdi (2018) illustrate that an effective vigilance system leads to profitability and positive 

relationships. This highlights the importance of strategic physiognomy as a link that enhances strategic 

vigilance by transforming information into practical strategies, improving institutional performance 

through better relationships and market performance. 

Hamouda and Bouaziz (2022) consider strategic vigilance an informational activity that supports creativity 

by anticipating risks and offering solutions. This demonstrates how strategic vigilance enhances strategic 

physiognomy by supporting creativity and innovation. This aligns with Organizational Learning Theory, 

where knowledge acquisition and dissemination contribute to improved organizational creativity and 

innovation. 

Alout and Alsayed (2018) provide a model for linking strategic vigilance and strategic physiognomy within 

the context of Path-Goal Theory. Their study emphasizes strategic vigilance as a tool empowering 

individuals and teams to make informed decisions. This aligns with Path-Goal Theory's focus on leadership 

guiding individuals toward goal achievement. Strategic vigilance enhances strategic physiognomy by 

enabling employees to analyze situations, anticipate changes, and evaluate options. This underscores the 

importance of leadership support and guidance. 

2.3 The Relationship Between Strategic Physiognomy and Institutional Performance 

Several studies demonstrate the impact of strategic physiognomy on institutional performance. Abdullah 

(2024) indicates that strategic physiognomy enhances performance by improving decision-making and 

resource management.  

This reflects the importance of understanding resource utilization for achieving institutional goals. Through 

the RBV lens, physiognomy enables institutions to identify opportunities and challenges, improving 

resource allocation efficiency. 

Awarib and Tahash (2022) show that empowerment, a dimension of strategic physiognomy, enhances 

institutional performance. This aligns with Core Competencies theory, which emphasizes collective 

knowledge and goal-oriented efforts, and Path-Goal theory, which highlights leadership's role in promoting 

performance. Strategic physiognomy  

fosters a work environment that encourages innovation and collaboration, directly contributing to 

institutional performance. 

Bin Kamash (2021) emphasizes the reciprocal relationship between empowerment and performance, 

demonstrating how empowerment supports innovation and cooperation. Empowerment allows leaders to 

utilize human resources more effectively, enhancing institutional performance and reflecting the Dynamic 

Capabilities theory's focus on knowledge as a strategic resource. 

Shaheed et al. (2023) support this by emphasizing the role of strategic physiognomy (empowerment, 

inspiration, and deep understanding) in promoting exceptional performance within organizations. Their 

results indicate that empowerment enhances employee decision-making, while inspiration increases 

innovation and individual performance, aligning with Organizational Learning theory that highlights the 

importance of acquiring and distributing knowledge. 

Ghanem and Al-Marhazi (2024) clarify that inspirational motivation, influenced by transformational 

leadership, affects outstanding performance, reflecting Path-Goal theory's emphasis on leadership's role in 

creating a supportive work environment. Inspirational motivation emerges as a vital factor that enables 

employees to achieve high performance, thereby supporting the positive results of the overall performance 

of institution. 

The interrelationships among strategic vigilance, strategic physiognomy, and institutional performance are 

evident in the literature. Theories highlight the importance of learning, information, and knowledge as 

strategic resources, and emphasize the roles of leaders and employees in improving institutional 

performance. This study's cognitive model aims to explore how these strategic elements interact to enhance 

performance and effectiveness. 
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2.4 The Study's Conceptual Model 

The conceptual model provides the framework integrating relevant administrative theories with the study's 

variables. The aforementioned theories offer a foundation of strategic and administrative understanding that 

supports performance improvement. The Resource-Based View (RBV) clarifies how knowledge gained 

from strategic vigilance and strategic physiognomy can be invested to enhance institutional resources and 

competencies. This investment is crucial for achieving competitive advantage, highlighting the importance 

of knowledge investment within the model. 

Path-Goal theory emphasizes the vital role of leaders in guiding employees toward institutional goals. The 

conceptual model explains how leaders can strategically utilize knowledge to guide decisions and promote 

innovation and effectiveness. Effective leadership translates knowledge into practical actions. 

Organizational learning is a dynamic process where strategic vigilance and strategic physiognomy interact, 

transforming information into applicable knowledge. Integrating organizational learning theory into the 

conceptual model demonstrates how strategic vigilance is influenced by organizational learning processes. 

Strategic physiognomy enhances the institution's ability to translate vigilance into effective strategies. 

Through this framework, the conceptual model appears as a link between theories and variables, where 

strategic vigilance embodies the ability to collect accurate information and monitor the trends surrounding 

the organizational environment. In contrast, strategic physiognomy interprets this information and analyzes 

the current situation, which enables investment institutions in the Yemeni agricultural sector to make 

informed decisions that contribute to achieving distinguished institutional performance. 

 

Figure 1. The Study's Conceptual Model 

 

 

 

 

 

 

 

 

 

 

 

 

2.5 Hypotheses 

Based on the study's problem, questions, and objectives as well as the administrative theories and literature 

related to the variables, the study's hypotheses were formulated to guide the research. These hypotheses 

enhance the understanding of the relationship among variables and provide a scientific basis for verifying 

the results, which contributes to enriching academic knowledge in this field. 

1. Strategic vigilance has a statistically significant effect on the institutional performance of investment 

institutions in the Yemeni agricultural sector (α ≥ 0.05). 

2. Strategic vigilance has a statistically significant effect on the strategic physiognomy of investment 

institutions in the Yemeni agricultural sector (α ≥ 0.05). 

3. Strategic physiognomy has a statistically significant effect on the institutional performance of investment 

institutions in the Yemeni agricultural sector (α ≥ 0.05). 

4. Strategic vigilance has a statistically significant effect on institutional performance through strategic 

physiognomy as a mediating variable for investment institutions in the Yemeni agricultural sector (α ≥ 

0.05). 

 

3 ETHODOLOGY 

 

3.1 Study Design 

This study employs a quantitative research design, utilizing a survey approach to explore the relationships 

among strategic vigilance, strategic physiognomy, and institutional performance. This design is appropriate 

for testing  

hypotheses and identifying causal paths among variables. A cross-sectional methodology is adopted, 

wherein data is collected at a single point in time from investment institutions within the Yemeni 

agricultural sector. 

3.2 Sampling Methods and Data Collection 

The target population for this study comprises employees in senior, middle, and specialized positions within 

investment institutions operating in the Yemeni agricultural sector. A structured questionnaire was 

distributed to 214 respondents using a stratified sampling method. A total of 184 valid responses were 

Strategic 

Physiognomy  

 

Strategic 

Vigilance   

 

Institutional 

Performance   

 

H2 H3 

H1 

H4 



TPM Vol. 32, No. S5, 2025        Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

   

1269 

 

  

received, resulting in a response rate of 86.15%. Data collection was conducted using a combination of 

online surveys and personal distribution to ensure diverse coverage of organizational contexts. 

Table 1: Population and Sample of the Study 

Entity 

Study  

Commu

nity 

Distributed 

Study 

Sample 

Retrieve

d 
Valid 

Used 

Percenta

ge 

General Corporation for Grain 

Development and Production 
115 63 63 63 34.2% 

General Corporation for 

Improved Seed Production 
157 76 50 50 27.2% 

General Corporation for 

Agricultural Services 
56 27 27 25 13.6% 

General Company for Potato 

Seed Production 
100 48 48 46 25.0% 

Total 428 214 188 184 100% 

 

3.3 Employed Instruments and Measurements 

This study employed a structured questionnaire incorporating validated scales to measure the core concepts. 

Strategic vigilance was assessed using items related to technological, competitive, commercial, and 

environmental vigilance. Strategic physiognomy was measured through the dimensions of empowerment, 

inspiration, and deep understanding. Institutional performance was evaluated across the perspectives of 

financial, customer, internal processes, learning and growth, and social responsibility. All items were 

measured on a seven-point Likert scale, ranging from 1 (strongly disagree) to 7 (strongly agree). The 

reliability and validity of the measures were confirmed through Cronbach's alpha analysis and factor 

analysis, ensuring robustness in measuring the concepts. The content and face validity of the questionnaire 

were also confirmed by a panel of academic and administrative experts. 

3.4 Scale Reliability 

Table 2: Measuring the stability of the study variables’ dimensions. 

Construct Subconstruct Cronbach's Alpha 

Strategic Vigilance 

Technological Vigilance 0.873 

Competitive Vigilance 0.912 

Commercial Vigilance 0.915 

Environmental Vigilance 0.882 

Institutional Performance   Financial perspective 0.855 

Learning & Growth Perspective 0.855 

Customers’ perspective 0.903 

Internal operations perspective 0.906 

Social responsibility perspective 0.875 

Strategic Physiognomy 

Empowerment 0.924 

Inspiration 0.936 

Deep Understanding 0.914 

 

As shown in Table 2, the scale reliability, measured using Cronbach's Alpha, indicates strong internal 

consistency across all variables and sub-variables. For the strategic vigilance, the sub-variables demonstrate 

high reliability, with competitive vigilance (α = 0.912) and commercial vigilance (α = 0.915) showing the 

highest values, followed by environmental vigilance (α = 0.882) and technological vigilance (α = 0.873). 

Regarding the institutional performance, all sub-variables are reliable, with the customer perspective (α = 

0.903) being the highest, followed by the internal processes perspective (α = 0.906), the financial 

perspective (α = 0.855), the learning and growth perspective (α = 0.855), and the social responsibility 

perspective (α = 0.875). For the strategic physiognomy, inspiration (α = 0.936) has the highest reliability, 

followed by empowerment (α = 0.924) and deep understanding (α = 0.914). These high Cronbach's Alpha 

values demonstrate excellent reliability across all measures used in the study. 

3.5 Statistical Techniques and Tools 

Data analysis employed several statistical techniques to address the research objectives. Descriptive 

statistics, including means, standard deviations, and the relative importance index, summarized the 

demographic characteristics of participants and key variables. The internal consistency of measurement 
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scales was confirmed through reliability analysis using Cronbach's alpha. Correlation analysis explored the 

strength and direction of relationships among strategic vigilance, strategic physiognomy, and institutional 

performance. Hypotheses were tested using path analysis with the Preacher & Hayes (2008) Macro Process, 

which allows for the assessment of both direct and indirect effects. 

3.6 Common Method Variance (CMV) 

To mitigate potential common method variance (CMV), which can arise when data for independent and 

dependent variables are collected using the same method, both procedural and statistical remedies were 

implemented (Landis, 2015). Procedural controls included ensuring participant confidentiality and 

anonymity to minimize social desirability bias. The questionnaire was meticulously designed with clear 

instructions and concise wording, and the order of items measuring independent and dependent variables 

was randomized to prevent respondent cueing. Statistically, Harman's single-factor test was performed. The 

results indicated that no single factor accounted for a majority of the variance, suggesting that CMV was 

not a substantial concern. 

 

4 RESULTS: 

 

4.1 Sample Characteristics 

Table 3: Characteristics of the study sample 

 N % 

Gender Female 22 12.0% 

Male 162 88.0% 

Age Less than 30 years 34 18.5% 

30-40 years 76 41.3% 

41-50 years 54 29.3% 

More than 50 years 20 10.9% 

Education  Bachelor's 125 67.9% 

Diploma or less 45 24.5% 

PhD 4 2.2% 

Master's 10 5.4% 

Tenure Less than 5 years 49 26.6% 

6-10 years 62 33.7% 

11-15 years 23 12.5% 

16 years or more 50 27.2% 

 

Table 3 presents the demographic characteristics of the respondents. Regarding gender, the majority were 

male (88.0%), while females constituted only 12.0% of the sample. In terms of age, the largest group of 

participants fell within the 30–40-year category (41.3%), followed by the 41–50-year age group (29.3%), 

those under 30 years old (18.5%), and those over 50 years old (10.9%). Regarding education, the majority 

held a bachelor's degree (67.9%), while smaller  

percentages held a master's degree (5.4%) or a doctorate (2.2%). The "diploma or less" category comprised 

24.5%. Concerning job tenure, the largest group had experience ranging from 6-10 years (33.7%), followed 

by those with less  

than 5 years (26.6%), 16 years or more (27.2%), and 11-15 years (12.5%). These characteristics reflect a 

predominantly male, well-educated, and experienced sample, with a balanced distribution across age 

groups. 

4.2 Descriptive Statistics 

4.2.1 Strategic Vigilance 

Table 4: Mean, Standard Deviation, and Relative Importance of Strategic Vigilance Dimensions  
Mean SD RII 

Technological Vigilance 5.281 1.046 75.4% 

Competitive Vigilance 5.384 1.123 76.9% 

Commercial Vigilance 5.441 1.190 77.7% 

Environmental Vigilance 5.468 1.010 78.1% 
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Strategic Vigilance 5.393 0.970 77.0% 

Note: SD = Standard Deviation; RII = Relative Importance Index) 

As shown in Table 4, the descriptive statistics for the dimensions of strategic vigilance highlight varying 

levels of focus and agreement among respondents. Environmental vigilance recorded the highest mean 

(5.468), indicating it as the most important dimension, with a low standard deviation (1.010), reflecting 

strong consensus. Similarly, commercial vigilance scored highly mean (5.441) but showed the greatest 

variation (SD = 1.190), suggesting differing opinions on its importance. Competitive vigilance (Mean = 

5.384, SD = 1.123) and technological vigilance (Mean = 5.281, SD = 1.046) were slightly less important, 

with moderate agreement among participants. Overall, strategic vigilance recorded a mean of 5.393, with a 

standard deviation of 0.970, indicating consistent agreement and strong emphasis on strategic vigilance 

across all dimensions. 

4.2.2 Strategic Physiognomy 

Table 5: Mean, Standard Deviation, and Relative Importance of Strategic Physiognomy Dimensions  
Mean SD RII 

Empowerment 5.274 1.126 75.3% 

Inspiration 4.963 1.350 70.9% 

Deep Understanding 5.296 1.069 75.7% 

Strategic Physiognomy 5.178 1.086 74.0% 

(Note: SD = Standard Deviation; RII = Relative Importance Index) 

As shown in Table 5, the descriptive statistics for strategic physiognomy and its dimensions provide insights 

into the levels of focus and alignment among respondents. Deep understanding emerged as the most 

emphasized dimension, recording the highest mean (5.296) and a low standard deviation (1.069), indicating 

a strong and consistent focus on this aspect. This was followed by empowerment with a mean of 5.274 and 

a slightly higher standard deviation (1.126), reflecting moderate consensus among participants. However, 

inspiration had the lowest mean (4.963), suggesting it was less important compared to the other dimensions, 

and showed the highest variation (SD = 1.350), indicating diverse opinions among respondents. Overall, 

strategic physiognomy recorded a mean of 5.178 with a standard deviation of 1.086, demonstrating 

moderate focus and consistent alignment across the dimensions. 

4.2.3 Institutional Performance 

     Table 6: Mean, Standard Deviation, and Relative Importance of Institutional Performance Dimensions  
Mean SD RII 

Financial perspective 5.065 1.196 72.4% 

Learning & Growth Perspective 5.026 1.154 71.8% 

Customers’ perspective 5.274 1.166 75.3% 

operations perspectiveInternal  5.028 1.180 71.8% 

Social responsibility perspective 4.713 1.313 67.3% 

Institutional performance 5.021 1.033 71.7% 

(Note: SD = Standard Deviation; RII = Relative Importance Index) 

As shown in Table 6, the descriptive statistics for institutional performance and its dimensions reveal 

notable variations in focus and alignment among respondents. The customer perspective recorded the 

highest mean (5.274) with a moderate standard deviation (1.166), indicating a strong focus and consistent 

agreement on its importance. This was followed by the financial perspective with a mean of 5.065 and a 

slightly higher standard deviation of 1.196, suggesting it is also of significant value, but with some variation 

in responses. Both the internal processes perspective (Mean = 5.028, SD = 1.180) and the learning and 

growth perspective (Mean = 5.026, SD = 1.154) showed moderate focus and agreement. In contrast, the 

social responsibility perspective had the lowest mean (4.713) and the highest variation (SD = 1.313), 

suggesting it is less important and opinions about it are more diverse. Overall, institutional performance 

achieved a mean of 5.021 with a standard deviation of 1.033, reflecting a moderate level of focus across all 

dimensions and consistent agreement. 

4.3 Correlation Analysis 

Table 7: Correlation Analysis Between Study Variables 

Correlations 
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Strategic Vigilance Strategic 

Physiognomy Institutional performance 

Strategic Vigilance 1   

Strategic Physiognomy .790** 1  

Institutional performance .732** .806** 1 

**. Correlation is significant at the 0.01 level (2-tailed). 

As shown in Table 7, strategic vigilance shows a strong correlation with strategic physiognomy (r = 0.790, 

p < 0.001), indicating that increased vigilance is closely associated with improved strategic physiognomy. 

Similarly, strategic vigilance is significantly correlated with institutional performance (r = 0.732, p < 

0.001), suggesting its direct contribution to performance enhancement. Notably, strategic physiognomy 

exhibits the strongest correlation with institutional performance (r = 0.806, p < 0.001), highlighting its 

pivotal role in driving organizational success and supporting its mediating influence between vigilance and 

performance. 

4.4 Hypothesis Testing 

Table 8: Results of Hypothesis Testing 

Hypothesis path 
 

B SE T p 

H1 c Strategic Vigilance -> Institutional Performance 0.780 0.054 14.461 0.000 

H2 a Strategic Vigilance -> Strategic Physiognomy 0.885 0.060 14.827 0.000 

H3 b Strategic Physiognomy -> Institutional 

Performance 

0.577 0.071 8.142 0.000 

H4 a*b Strategic Vigilance -> Strategic Physiognomy -

> Institutional Performance 

0.510 0.080 6.411 0.000 

 

As shown in Table 8, the hypothesis testing results provide strong support for all the relationships proposed 

in the study, as follows: 

Hypothesis One (H1)   

The result of the first hypothesis (H1) indicates a significant positive relationship between strategic 

vigilance and institutional performance, as it obtained a B value of 0.780 with a statistical significance of 

p < 0.001. This means that increasing strategic vigilance leads to improved institutional performance. This 

can be interpreted as organizations that  

are more prepared and responsive to changes in their environment are better at achieving their goals and 

increasing their efficiency. 

Looking at the studies that addressed this topic, we find strong support for this hypothesis. The study by 

Al-Zafiri and Al-Ashwal (2024) showed that there is a significant effect of strategic vigilance with its 

various dimensions on organizational excellence. This clearly indicates that organizations that adopt 

effective strategic vigilance have a greater ability to excel in institutional performance. 

Also, the study of Abu Aziz et al. (2022) highlighted the significant impact of strategic vigilance in 

entrepreneurial orientation, reflecting its pivotal role in driving organizations towards innovation and 

excellence. In the same context, the study of Amer (2018) is also consistent with these results by focusing 

on the relationship between the dimensions of strategic vigilance and strategic decision-making, reflecting 

how strategic vigilance can contribute to improving institutional performance by enhancing informed and 

effective decisions. The study by Mohamadein (2021) also confirmed this positive impact in improving 

health services, highlighting the importance of strategic vigilance in enhancing institutional performance 

in vital areas. 

Hypothesis Two (H2) 

Hypothesis two (H2) examined the relationship between strategic vigilance and strategic physiognomy, and 

the results showed a significant positive effect (B = 0.885, p < 0.001). This indicates that organizations with 

high strategic vigilance tend to improve their ability to understand and analyze market situations and 

challenges. Therefore, strategic vigilance enhances strategic physiognomy, enabling institutions to make 

informed decisions. 

Despite the scarcity of studies that have addressed strategic vigilance and strategic physiognomy, these 

results are consistent with a number of studies that highlight the importance of the relationship between 

strategic vigilance and strategic physiognomy through the analysis of distant signals for both vigilance and 

foresight. For example, the study conducted by Chaouche and Louabdia (2017) confirmed that strategic 

vigilance promotes effective communication  
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between the institution and its external environment. This communication is a vital element for 

understanding changes in the market, which enhances strategic physiognomy and gives institutions the 

ability to move quickly and effectively. 

The study by Sridi and Boujemaa (2019) supports this hypothesis by clarifying that strategic vigilance 

enhances creative thinking and the ability to adapt, which strengthens strategic physiognomy. 

Likewise, Allout and Al-Sayed (2018) indicated that strategic vigilance enables individuals to make 

informed decisions in dynamic environments. This idea reflects how strategic vigilance affects the internal 

processes of the institution, as the accurate analysis of information and data makes the decision-making 

process more effective, which supports strategic physiognomy and increases the institution’s ability to adapt 

to challenges. 

In addition, the study by Hamouda and Bouaziz (2022) indicates that strategic vigilance supports creativity 

by providing new and innovative solutions. This is consistent with the second hypothesis, as creative 

thinking is an essential part of strategic physiognomy, which enhances the ability to innovate and respond 

to changes in the market. 

Hypothesis Three (H3) 

In Hypothesis Three (H3), the effect of strategic physiognomy on institutional performance was tested, and 

the results showed a significant positive relationship (B = 0.577, p < 0.001). This result indicates that 

strategic physiognomy plays a major role in improving institutional performance. In other words, the greater 

the institution’s ability to analyze and understand its surrounding environment, the better its institutional 

performance. 

These results are consistent with a range of previous studies that highlight the importance of strategic 

physiognomy for improving performance. The study by Awarib and Tahash (2022) indicated that 

empowerment, which in this study is one of the dimensions of strategic physiognomy, enhances institutional 

performance. This is in line with the results of the third hypothesis, as strategic physiognomy enhances the 

ability of individuals to understand the surrounding environment, leading to improved performance. In a 

similar context, Bin Kamash (2021) reinforces the idea that increasing the level of empowerment leads to 

improved performance, showing the strong link between strategic physiognomy and institutional 

performance. 

Also, the study by Ghanem and Al-Marhazi (2024) shows that inspirational motivation, which is the second 

dimension of strategic physiognomy in this study, positively affects outstanding performance. This is 

consistent with the third hypothesis, as strategic physiognomy contributes to improving institutional 

performance by enhancing motivation and inspiration. 

The study by Shaheed et al. (2023) reinforces this concept, as it indicates that strategic physiognomy 

enhances exceptional performance through empowerment, inspiration, and a deep understanding of the 

environment. These results support this hypothesis that strategic physiognomy plays an important role in 

improving institutional performance. 

Also, the study by Fadhil et al. (2024) confirmed that strategic physiognomy positively and significantly 

affects institutional performance, which reinforces the importance of physiognomy as a strategic tool to 

improve performance, especially in marketing contexts. 

A number of other studies agree with these results, such as the study by Ali et al. (2023), which confirmed 

the direct impact of strategic physiognomy in enhancing organizational excellence, and the study by Al-

Dhuhawi and Al-Fatlawi (2023), which found that strategic physiognomy plays a role in improving the 

organization's reputation, which is positively reflected in performance. The study by Soluman & Jamal 

(2023) also indicates that strategic physiognomy contributes to the success of tourism organizations, 

reflecting its positive impact on institutional performance in various sectors. 

Other studies also show, such as the study by Al-Sabouni and Al-Hamdani (2023) and the study by Al-

Kahrabji et al. (2022), a significant correlation and impact between strategic physiognomy and various 

dimensions of institutional performance, reflecting the importance of physiognomy in improving the quality 

of services and the overall performance of organizations. 

Hypothesis Four (H4) 

Hypothesis four (H4) examined whether strategic physiognomy acts as a mediator in the relationship 

between strategic vigilance and institutional performance. The results showed a significant mediation effect 

(B = 0.510, p < 0.001), which means that strategic physiognomy is not only a result of strategic vigilance 

but also plays an important role in enhancing institutional performance. This suggests that strategic 

vigilance affects strategic physiognomy, which in turn affects institutional performance, highlighting the 

importance of strategic physiognomy as a partial mediator in this relationship. 

The results of the previous hypotheses support this connection, as the second hypothesis (H2) showed the 

impact of strategic vigilance on strategic physiognomy, reflecting the ability of institutions to understand 

challenges and adapt to changes. The third hypothesis (H3) also emphasized the impact of strategic 

physiognomy on institutional performance, indicating that increasing the institution’s ability to analyze and 

understand contributes to improving performance. 
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Furthermore, studies such as the study by Dawood & Abbas (2018) show that strategic vigilance improves 

institutional performance by improving information provision and building a marketing culture, which 

enhances the value of strategic physiognomy in improving performance. The study by Bulbul and Dabbah 

(2022) confirmed the role of strategic vigilance in improving institutional performance by providing the 

necessary information to understand the competitive environment, reflecting how a deep understanding of 

the environment resulting from vigilance enhances strategic physiognomy. Bou Aql (2019) pointed to the 

importance of strategic vigilance in institutions adapting to external challenges and transformations, 

reflecting how strategic physiognomy can use that knowledge to improve performance. 

In general, the results indicate that strategic vigilance and strategic physiognomy have significant positive 

effects on institutional performance. Strategic physiognomy is also an effective means that enhances the 

impact of strategic vigilance on performance. These results confirm the importance of institutions investing 

in strengthening their strategic vigilance and their ability to understand and analyze to improve their 

performance. 

Figure 2: Unified Path Model 

 

5 DISCUSSION 

 

5.1 Interpretation of Results 

- Highlighting the findings of this research reflects the importance of strategic vigilance as a pivotal 

factor in enhancing institutional performance by improving strategic physiognomy. The reliability of the 

measurements was assessed using Cronbach's alpha, with high values indicating strong internal consistency 

across all studied dimensions, reflecting the credibility of the results of this study. 

- Demographic data show that the sample consists mainly of males with advanced educational 

degrees, which may affect perceptions and concepts related to strategic vigilance and institutional 

performance. This demographic composition suggests the need to understand how these factors can affect 

the responses and views of the participants. 

- When analyzing strategic vigilance, it was found that environmental and commercial vigilance 

receive the highest levels of focus, reflecting the importance of these dimensions in the contemporary 

institutional context. Similarly, deep understanding, as one of the dimensions of strategic physiognomy, 

shows the highest degrees of emphasis, highlighting the need for leaders to be aware of the challenges of 

the work environment and how to deal with them effectively. 

- The results of the correlation analysis indicate the existence of strong and positive relationships 

among strategic vigilance, strategic physiognomy, and institutional performance. The relationship between 

strategic vigilance and strategic physiognomy was strong (r = 0.790), indicating that enhancing strategic 

vigilance directly leads to improved strategic physiognomy. Strategic physiognomy also showed a strong 

positive correlation with institutional performance (r = 0.806), indicating its vital role in driving 

organizational success. 

- When testing the hypotheses, positive and significant effects were found across all proposed paths, 

confirming that strategic vigilance enhances institutional performance directly and indirectly by improving 

strategic physiognomy. This finding reflects the importance of institutions investing in the development of 

vigilance strategies to ensure their effective response to changing challenges. 

5.2 Theoretical and Practical Implications 

5.2.1 Theoretical Implications 

- The results highlight the importance of strategic vigilance as an effective tool for improving 

institutional performance. While previous studies indicate a relationship between vigilance and 

performance, these results reinforce the theoretical understanding of how the different dimensions of 

vigilance (technological, competitive, commercial, and environmental) affect performance. This 
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understanding helps in developing new theoretical models that explain the dynamics of the relationship 

between these variables. 

- The data show that strategic physiognomy plays a mediating role in the relationship between 

strategic vigilance and institutional performance. This opens the door to a deeper understanding of how 

institutions can leverage this physiognomy to improve their response to environmental changes. Therefore, 

these results can support future research that explores how strategic physiognomy can be enhanced to be 

an enabling factor in improving performance. 

The high values of Cronbach's alpha used in the study reflect the importance of using reliable measurement 

tools. This indicates the need to pay attention to the design of questionnaires and research tools to ensure 

strong internal consistency, which enhances the credibility of the results and gives a boost to future research 

to focus on the accuracy of measurements. 

5.2.2 Practical Implications 

- Investment institutions in the Yemeni agricultural sector should invest in specialized training 

programs to enhance strategic vigilance among employees. This will help improve individuals' ability to 

identify changing opportunities and challenges in the market. 

- It is essential that institutions adopt strategic physiognomy as a central tool in decision-making 

processes, and leaders should promote a culture of strategic thinking by encouraging group discussions and 

exchanging ideas on how to understand the surrounding environment. This will enable institutions to make 

decisions based on accurate data. Institutions are advised to allocate sufficient resources to research and 

development, which enables them to innovate and develop new products or improve current processes to 

meet future challenges. 

- Institutions in the Yemeni agricultural sector should foster an organizational culture that 

encourages innovation and continuous learning, while maintaining flexibility in reviewing strategies to 

respond to changes in the external environment. 

5.3 Limitations of the Study 

This study has several limitations. The cross-sectional design limits the ability to infer causality, and self-

reported measures may introduce biases despite efforts to minimize them. The focus on investment 

institutions in the Yemeni agricultural sector also limits the generalizability of the results to other industries 

or regions. In addition, the study did not consider other potential mediators or moderators, such as 

organizational culture or environmental uncertainty, which future research can explore. 

5.4 Suggestions for Future Research 

Future research could use a longitudinal design to determine causality and explore different sectors and 

regions for broader generalizability. Investigating additional mediators (e.g., organizational culture) would 

provide deeper insights. Studies can also examine the impact of digital transformation on strategic vigilance 

and physiognomy in enhancing institutional performance. 

 

6 CONCLUSION 

 

This study contributes valuable insights for managers and decision-makers in institutions seeking to 

improve their performance in dynamic work environments, as the results show that strategic vigilance and 

strategic physiognomy are vital elements in institutional strategies. The link between these two elements 

reflects the possibility of achieving institutional success that effectively responds to environmental changes. 

The study also provides a rich theoretical framework for understanding the relationships between these 

variables and opens new avenues for research and practical application in the fields of strategic 

management. By focusing on strengthening these concepts, institutions can improve their competitiveness 

and achieve outstanding institutional performance in dynamic work environments. 

 

REFERENCES: 

 

1. Abdullah, A., & Kahia, H. (2015). Building core competencies to create a competitive advantage 

in the Hilton Hotel, Algiers. Maarif Journal, Department of Economic Sciences, (19), 219–439. 

https://asjp.cerist.dz/en/article/77686  

2. Abdullah, N. A. M. (2024). Strategic physiognomy and its reflections on high organizational 

performance indicators: An exploratory study of the opinions of employees at the Northern Cement 

Company. Journal of Kirkuk University for Administrative and Economic Sciences, 14(1), 306–320. 

https://doi.org/10.25007/ajnu.v13nla1827  

3. Abu Aziz, M. A., Asfa, H. M., & Abu Mustafa, Y. A. (2022). The relationship and impact between 

strategic vigilance and entrepreneurial orientation: A field study on the University College of Science and 

Technology and Palestine Technical College. Palestine Technical University Journal for Research, 10(3), 

142–171. https://search.emarefa.net/detail/BIM-1505878 



TPM Vol. 32, No. S5, 2025        Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

   

1276 

 

  

4. Al-Bayati, M. T. A. (2022). Leadership behavior according to the path-goal theory and its impact 

on crisis management. Al-Mustansiriya Journal of Arab and International Studies, (75), 234–254. 

https://www.iraqoaj.net/iasj/article/213878  

5. Al-Dhabhawi, A. A. K., & Al-Fatlawi, K. A. M. (2023). The role of strategic physiognomy in 

achieving organizational reputation: An applied study of the opinions of employees at Al-Kafeel 

Specialized Hospital in Karbala. Islamic University Journal, 73(2), 220–254. 

https://search.emarefa.net/detail/BIM-1609587  

6. Al-Dhafri, M. A. H., & Al-Ashwal, M. A. (2024). The Impact of strategic vigilance on institutional 

excellence in the Yemeni telecommunications sector. Journal of Humanities, Sana'a University. 

https://doi.org/10.59628/jhs.v4i1.331  

7. Al-Dulaimi, I. A. H. (2019). The Impact of strategic physiognomy on organizational 

entrepreneurship: Applied study in Iraqi higher education. International Journal of Engineering Technology 

Research & Management, 3(6), 34–48. https://doi.org/10.13140/RG.2.2.19897.11361  

8. Ali, M. H., Bashir, S. S., & Aziz, A. A. (2023). Strategic physiognomy as an entry point to 

enhance organizational excellence: An exploratory study in the health department of Nineveh, Iraq. 

Journal of Business Economics for Applied Research, 4(2), 413–437. 

https://dx.doi.org/10.37940/BEJAR.2023.4.2.23  

9. Al-Kahrabji, M. A. H., Al-Hiyali, I. S. S., & Al-Allaf, Z. M. S. (2022). Strategic physiognomy and 

its role In achieving strategic leadership: An exploratory study of the opinions of a sample of leaders at the 

Technical Institute of Nineveh, Iraq. Journal of Business Economics for Applied Research, 3(6), 273–293. 

https://dx.doi.org/10.37940/BEJAR.2022.3.6.16  

10. Al-Kasasbeh, W. A. (2011). Improving the effectiveness of institutional performance through 

information technology (1st ed.). Dar Al-Yazouri. https://library.alistiqlal.edu.ps/book-10166-en.html 

11. Alout, F., & Al-Sayed, M. A. (2018). Strategic vigilance as an effective means in the organization's 

decision-making process. Journal of Business Administration and Economic Studies, 4(1), 194-209. 

https://asjp.cerist.dz/en/article/54616 

12. Al-Rubaie, R. Q. M. (2021). The impact of strategic physiognomy on organizational blooming 

mediated by knowledge sharing (Doctoral thesis). Faculty of Administration and Economics, University of 

Baghdad. https://library.alkafeel.net/dic/details/256259/ 

13. Al-Saboni, M. M. W., & Al-Hamdani, R. A. R. (2023). The role of strategic physiognomy in 

enhancing the quality of educational service: An exploratory study of the opinions of administrative 

leaders at Mosul University. Journal of Business Economics for Applied Research, 4(1), 151–170. 

https://doi.org/10.37940/BEJAR.2023.4.1.9 

14. Al-Safari, A. A. M. S. (2021). The impact of modified entrepreneurial orientation on the 

relationship between strategic leadership and the learning organization (Doctoral dissertation, University 

of Science and Technology, Yemen). (Unpublished) 

15. Al-Samawi, A. R. N., & Al-Sayaghi, A. K. Q. (2024). The impact of strategic vigilance on the 

quality of health services: A field study on a sample of private hospitals in the capital secretariat. Sana'a 

University Journal of Humanities, 3(1), 459-496. https://doi.org/10.59628/jhs.v3i1.900 

16. Al-Sanwi, A., Al-Sana'I, A. A., & Haifa, M. Y. (2020). Diagnosing the reality of food security and 

measuring the food gap in the Republic of Yemen for the period 1990-2019. Annals of Agricultural 

Sciences, Moshtohor, 58(4), 1099-1108. https://search.emarefa.net/detail/BIM-1079208 

17. Al-Zalimi, M. J. H. Y. (2010). Organizational learning and its impact on achieving the 

competitive capabilities of the organization (Master's thesis, University of Karbala). 

https://search.mandumah.com/Record/802510 

18. Amer, Y. M. A. (2018). Strategic vigilance and its role in making strategic decisions: A case study 

of the Yemeni Bank for Reconstruction and Development (Master's thesis, Faculty of Commerce and 

Economics, Sana'a University). (Unpublished study) 

19. Awarib, A., & Tahash, M. (2022). The impact of administrative empowerment on institutional 

performance in the car industry development institution (Master's thesis, University of Kasdi Merbah). 

https://dspace.univ-ouargla.dz/jspui/handle/123456789/32968 

20. Ben Kamash, R. (2021). The impact of administrative empowerment on administrative leadership 

performance [Master's thesis, Mohamed Boudiaf University, M'Sila]. 

21. Bou Aql, S. (2019). The role of strategic vigilance in raising the performance of the economic 

institution [Master's thesis, University of Abdulhamid Ibn Badis]. 

22. Bulbul, R., & Dabbah, H. (2022). The impact of applying the strategic vigilance mechanism on 

improving the institutional performance of the Economic Services Corporation. Journal of Industrial 

Economics (Khazartek), 12(2), 436-461. https://asjp.cerist.dz/en/article/211520 

23. Dahman, B., & Houshin, K. (2021). The role of strategic management in activating institutional 

performance. Maarif Journal, 16(2), 347-368. https://asjp.cerist.dz/en/article/178237 

24. Dawood, F. S. (2019). Strategic management: Basic concepts and applied practices (1st ed.). Dar 

Al-Sisban. www.maktbah.net 



TPM Vol. 32, No. S5, 2025        Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

   

1277 

 

  

25. Dawood, F. S., & Abbas, A. F. (2018). The role of strategic vigilance in the operational 

performance of the banking sector. European Journal of Business and Management, 10(21), 1-18. 

https://www.semanticscholar.org/ 

26. Fadhil, A. H., Abdulrasool, A. M., Al-Hakeem, L. M., Amanah, A. A., & Hussain, A. N. (2024). 

The role of strategic physiognomy in excellent marketing performance. Business: Theory and Practice, 

25(2), 585–592. https://doi.org/10.3846/btp.2024.20358 

27. Ghanem, I. T. A., & Al-Marhazi, S. G. (2024). The role of transformational leadership in 

achieving outstanding performance. Sana'a University Journal of Humanities, 3(2), 204–234. 

https://doi.org/10.59628/jhs.v3i2.827 

28. Hamouda, S., & Bouaziz, A. (2022). The effectiveness of strategic vigilance in achieving 

administrative creativity: A field study at the National Social Insurance Fund for Salaried Workers – 

Guelma State Agency [Master’s thesis, Faculty of Humanities and Social Sciences, University of May 8, 

Algeria]. http://dspace.univ-guelma.dz/jspui/handle/123456789/13625 

29. Hussain, K. A. (2018). The impact of strategic physiognomy elements on organizational success. 

International Journal of Engineering Technology Research & Management, 2(11), 45–57. 

https://www.semanticscholar.org/author/Karawan-Azeez-Hussain/1664219369  

30. Landis, R. S. (2015). Current topics in common method variance research. Academy of 

Management Proceedings, 2015(1), 16939. https://doi.org/10.5465/ambpp.2015.16939symposium 

31. Mohammadin, J. A. H. D. (2021). The impact of strategic vigilance in improving health services: 

A field study on Palestinian private hospitals – Southern governorates [Master's thesis, Al-Aqsa 

University]. https://search.mandumah.com/Record/1169767 

32. Musleh, H. M. K., Marwa, K. W., & Khaled, A. (2019). Strategic vigilance and its relationship to 

institutional performance in youth and sports forums. Journal of Sports Science, 13(46), 131-153. 

https://doi.org/10.26400/sp/46/7 

33. Nabawiya, I. (2023). Strategic vigilance and its role in improving the strategic performance of the 

institution. Al-Bashir Economic Journal, 9(1), 404-422. https://asjp.cerist.dz/en/article/219091 

34. Nouri, S., & Khamija, F. (2019). Resource theory as a basis for achieving competitive advantage 

– a case study of the cement company in Sour El Ghozlane – Bouira [Master's thesis, Akli Mohand Oulhadj 

University]. http://dspace.univ-bouira.dz:8080/jspui/handle/123456789/7183 

35. Oraibi, A. M. (2011). The strategic dimension of human resources and competencies in the 

enterprise strategy. Paper presented at the Fifth International Forum on Intellectual Capital in Arab 

Business Organizations in Light of Modern Economies, 13-14 December 2011, Faculty of Economic, 

Commercial and Management Sciences, Hassiba Ben Bouali University of Chlef, Algeria. 

https://iefpedia.com/arab/?p=30620 

36. Preacher, K. J., & Hayes, A. F. (2008). Asymptotic and resampling strategies for assessing and 

comparing indirect effects in multiple mediator models. Behavior Research Methods, 40(3), 879–891. 

https://doi.org/10.3758/brm.40.3.879 

37. Saridi, S., & Boujemaa, N. (2019). The role of strategic vigilance in promoting creative thinking 

in the institution: A case study of Condor Corporation for the manufacture of electronic and home 

appliances in the state of Bordj [Master's thesis, Faculty of Economics, Commerce and Management 

Sciences, University of May 8]. http://dspace.univ-guelma.dz:8080/xmlui/handle/123456789/3814 

38. Shaheed, J. M., Alabdily, D. H., & Amanah, A. A. (2023). Strategic physiognomy and its impact 

on achieving outstanding performance. International Journal of eBusiness and eGovernment Studies, 15(3), 

86-104. https://doi.org/10.34111/ijebeg.2023.1.50305  

39. Shawesh, H., & Lawabdia, Z. (2017). The role of strategic vigilance in activating the 

communication process between the institution and its external environment [Master's thesis, University of 

Al-Arabi Tebessi]. 

40. Soluman, S. A., & Jamal, D. H. (2022). The effect of strategic physiognomy enhancing 

organizational success of touristic organizations: An exploratory study in the Ministry of Culture, 

Tourism Antiquities. Journal of Archaeology of Egypt/Egyptology, 19(2), 1214–1228. 

https://scholar.google.com/citations?view_op=view_citation&hl=ar&user=2AUaNCYAAAAJ&citation_f

or_view=2AUaNCYAAAAJ:Zph67rFs4hoC    

41. Sweid, R., & Zghadi, F. (2018). The role of strategic vigilance in improving the performance of 

the economic institution [Master's thesis, University of Shahid Hama Lakhdar]. https://dspace.univ-

eloued.dz/handle/123456789/1636 

42. Tarfah, M. (2019). The knowledge-based approach as a support for the methodological practices 

of human resources. The Algerian Journal of Human Resources, 4(2), 38–57. 

https://search.emarefa.net/detail/BIM-1045479 

43. Turki, A., & Mohamed, S. M. (2023). The impact of strategic vigilance on the performance of 

employees in Iraqi universities. Journal of Namibian Studies, 33(S3), 248-261. 

https://doi.org/10.59670/jns.v33i.1633 



TPM Vol. 32, No. S5, 2025        Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

   

1278 

 

  

44. UN Food Systems Summit. (2022). Food systems pathways: Towards sustainable food systems. 

Scaling Up Nutrition (SUN-Yemen) Secretariat in collaboration with the Ministry of Planning and 

International Cooperation in Yemen. https://summitdialogues.org/wp-content/uploads/2022/12/Food-

Systems-Pathways_English_2022.pdf 

45. Wasila, B. (2012). An approach to internal resources and competencies as an input to competitive 

advantage in the Algerian economic institution: An applied study on some economic institutions in the state 

of Setif [Master's thesis, Faculty of Economic, Commercial and Management Sciences, University of Setif 

1]. http://dspace.univ-setif.dz:8888/jspui/handle/123456789/3309 

46. Fraihat, B. A. M., Alhawamdeh, H., Younis, B., Alkhawaldeh, A. M. A., & Al Shaban, A. (2023). 

The Effect of Organizational Structure on Employee Creativity: The Moderating Role of Communication 

Flow: A Survey Study 

47. Selvasundaram, K., Jayaraman, S., Chinthamani, S. A. M., Nethravathi, K., Ahmad, A. Y. B., & 

Ravichand, M. (2024). Evaluating the Use of Blockchain in Property Management for Security and 

Transparency. In Recent Technological Advances in Engineering and Management (pp. 193-197). CRC 

Press. 

48. Ramadan, A., Maali, B., Morshed, A., Baker, A. A. R., Dahbour, S., & Ahmad, A. B. (2024). 

Optimizing working capital management strategies for enhanced profitability in the UK furniture industry: 

Evidence and implications. Journal of Infrastructure, Policy and Development, 8(9), 6302. 

49. Fouzdar, A. S., Yamini, S., Biswas, R., Jindal, G., Ahmad, A. Y. B., & Dawar, R. (2024). 

Considering the Use of Blockchain for Supply Chain Authentication Management in a Secure and 

Transparent Way. In Recent Technological Advances in Engineering and Management (pp. 259-264). CRC 

Press. 

50. Feng, Y., Ahmad, S. F., Chen, W., Al-Razgan, M., Awwad, E. M., Ayassrah, A. Y. B. A., & Chi, 

F. (2024). Design, analysis, and environmental assessment of an innovative municipal solid waste-based 

multigeneration system integrating LNG cold utilization and seawater desalination. Desalination, 117848. 

51. Zhang, L., Ahmad, S. F., Cui, Z., Al Razgan, M., Awwad, E. M., Ayassrah, A. Y. B. A., & Shi, 

K. (2024). Energy, exergy, hermoeconomic analysis of a novel multi-generation system based on 

geothermal, kalina, double effect absorption chiller, and LNG regasification. Desalination, 117830. 

52. Iqbal, S., Tian, H., Muneer, S., Tripathi, A., & Ahmad, A. Y. B. (2024). Mineral resource rents, 

fintech technological innovation, digital transformation, and environmental quality in BRI countries: An 

insight using panel NL-ARDL. Resources Policy, 93, 105074. 

53. Geetha, B. T., Gnanaprasuna, E., Ahmad, A. Y. B., Rai, S. K., Rana, P., & Kapila, N. (2024, 

March). Novel Metrics Introduced to Quantify the Level of Circularity in Business Models Enabled by 

Open Innovation. In 2024 International Conference on Trends in Quantum Computing and Emerging 

Business Technologies (pp. 1-6). IEEE. 

54. Geetha, B. T., Kafila, K., Ram, S. T., Narkhede, A. P., Ahmad, A. Y. B., & Tiwari, M. (2024, 

March). Creating Resilient Digital Asset Management Frameworks in Financial Operations Using 

Blockchain Technology. In 2024 International Conference on Trends in Quantum Computing and 

Emerging Business Technologies (pp. 1-7). IEEE. 

55. Naved, M., Kole, I. B., Bhope, A., Gautam, C. S., Ahmad, A. Y. B., & Lourens, M. (2024, March). 

Managing Financial Operations in the Blockchain Revolution to Enhance Precision and Safety. In 2024 

International Conference on Trends in Quantum Computing and Emerging Business Technologies (pp. 1-

6). IEEE. 

56. Y. A. B. Ahmad, N. Verma, N. M. Sarhan, E. M. Awwad, A. Arora and V. O. Nyangaresi, "An 

IoT and Blockchain-Based Secure and Transparent Supply Chain Management Framework in Smart 

Cities Using Optimal Queue Model," in IEEE Access, vol. 12, pp. 51752-51771, 2024, 

doi:10.1109/ACCESS.2024.3376605 

57.   Bani Ahmad, A. Y., Fraihat, B. A. M., Hamdan, M. N., Ayasrah, F. T. M., Alhawamdeh, M. M., 

& Al-Shakri, K. S. (2024). Examining the mediating role of organizational trust in the relationship between 

organizational learning and innovation performance: A study of information systems and computer science 

service firms. 

58. Almarshad, M. N., Alwaely, S. A., Alkhawaldeh, B. Y., Al Qaryouti, M. Q. H., & Bani Ahmad, 

A. Y. (2024). The Mediating Role of Energy Efficiency Measures in Enhancing Organizational 

Performance: Evidence from the Manufacturing Sector in Jordan. 

59. AlKhawaldeh, B. Y. S., Al-Smadi, A. W., Ahmad, A. Y., El-Dalahmeh, S. M., Alsuwais, N., & 

Almarshad, M. N. (2024). Macroeconomic determinants of renewable energy production in 

Jordan. International Journal of Energy Economics and Policy, 14(3), 473-481. 

60. Ahmad, A. Y., Jain, V., Verma, C., Chauhan, A., Singh, A., Gupta, A., & Pramanik, S. (2024). 

CSR Objectives and Public Institute Management in the Republic of Slovenia. In Ethical Quandaries in 

Business Practices: Exploring Morality and Social Responsibility (pp. 183-202). IGI Global 

61. Ahmad, A. Y. B. (2024). E-invoicing and Cost Reduction: A Case Study of Multinational 

Corporations. Journal of Information Systems Engineering and Management, 9(2), 25009. 

http://dspace.univ-setif.dz:8888/jspui/handle/123456789/3309


TPM Vol. 32, No. S5, 2025        Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

   

1279 

 

  

62. Ahmad, A. Y. A. B. (2024, April). The Changing Role of Accountants in the AI Era: Evolving 

Skill Sets and Career Pathways. In 2024 International Conference on Knowledge Engineering and 

Communication Systems (ICKECS) (Vol. 1, pp. 1-5). IEEE.. 

63. Ahmad, A. Y. B., Kumari, D. K., Shukla, A., Deepak, A., Chandnani, M., Pundir, S., & 

Shrivastava, A. (2024). Framework for Cloud Based Document Management System with Institutional 

Schema of Database. International Journal of Intelligent Systems and Applications in Engineering, 12(3s), 

672-678. 

64. A. Y. A. Bani Ahmad, M. Allahham, W. I. Almajali, F. T. Ayasrah and S. Sabra, "Blockchain's 

Role in Emerging Markets: Accelerating Digital Supply Chain Management and Unlocking New 

Opportunities," 2024 25th International Arab Conference on Information Technology (ACIT), Zarqa, 

Jordan, 2024, pp. 1-6, doi: 10.1109/ACIT62805.2024.10877053. 

65. A. Y. A. Bani Ahmad, M. Allahham, W. I. Almajali, F. T. Ayasrah and S. Sabra, "Smart 

Logistics Services: How Artificial Intelligence Transforms Decision-Making," 2024 25th International 

Arab Conference on Information Technology (ACIT), Zarqa, Jordan, 2024, pp. 1-4, doi: 

10.1109/ACIT62805.2024.10876978. 

66. Ahmad, A. Y. B., Ali, M., Namdev, A., Meenakshisundaram, K. S., Gupta, A., & Pramanik, S. 

(2025). A Combinatorial Deep Learning and Deep Prophet Memory Neural Network Method for Predicting 

Seasonal Product Consumption in Retail Supply Chains. In Essential Information Systems Service 

Management (pp. 311-340). IGI Global. 

67. A. Y. A. Bani Ahmad, M. Allahham, W. I. Almajali, F. T. Ayasrah and S. Sabra, "From 

Interaction to Action: How User Input Shapes Logistics and Decisions in Jordan’s E-Industry," 2024 25th 

International Arab Conference on Information Technology (ACIT), Zarqa, Jordan, 2024, pp. 1-6, doi: 

10.1109/ACIT62805.2024.10877225. 

68. A. Y. A. Bani Ahmad, M. Allahham, W. I. Almajali, F. T. Ayasrah and S. Sabra, "Supply 

Chain Innovation on Acceleration Decision-Making, The Mediating Role of Tech and Integration in the 

Retail Sector," 2024 25th International Arab Conference on Information Technology (ACIT), Zarqa, 

Jordan, 2024, pp. 1-6, doi: 10.1109/ACIT62805.2024.10876940. 

69. Ahmad, A. Y. B., Gupta, P., Thimmiaraja, J., Goswami, B., Arun, M., Manoharan, G., & Younis, 

D. (2024). A Comparison of the Effects of Robotics and Artificial Intelligence on Business Management 

and Economics. In Recent Advances in Management and Engineering (pp. 132-137). CRC Press. 

70. Ahmad, A. Y. A. B., Alzubi, J., James, S., Nyangaresi, V. O., Kutralakani, C., & Krishnan, A. 

(2024). Enhancing Human Action Recognition with Adaptive Hybrid Deep Attentive Networks and 

Archerfish Optimization. Computers, Materials & Continua, 80(3) 

71. Ab Aziz, N. H., Alshdaifat, S. M., & Al Amosh, H. (2025). ESG Controversies and Firm 

Performance in ASEAN: Do Board Gender Diversity and Sustainability Committee Matter?. Business 

Strategy & Development, 8(1), e70094. https://doi.org/10.1002/bsd2.70094 

72. Hasan, E. F., Alzuod, M. A., Al Jasimee, K. H., Alshdaifat, S. M., Hijazin, A. F., & Khrais, L. T. 

(2025). The Role of Organizational Culture in Digital Transformation and Modern Accounting Practices 

Among Jordanian SMEs. Journal of Risk and Financial Management, 18(3), 147. 

https://doi.org/10.3390/jrfm18030147  

73. Al Rob, M. A., Nor, M. N. M., Alshdaifat, S. M., & Salleh, Z. (2025). Impact of competition and 

client size on big data analytics adoption: A TAM study of auditors. Qubahan Academic Journal, 5(1), 278-

294. https://doi.org/10.48161/qaj.v5n1a1129  

74. Ahmad, A. Y. B. (2024, May). CS Challenge in Creating AI-Integrated System. In 2024 4th 

International Conference on Advance Computing and Innovative Technologies in Engineering (ICACITE) 

(pp. 1515-1520). IEEE. 

75. Ahmad, A. Y. B., Hannoon, A., Al-Daoud, K. I., Abu-Alsondos, I. A., & Al-Qaisieh, M. S. (2023). 

Assessment of Cloud Based Accounting Technology Adoption and Business Performance. Kurdish Studies, 

11(3). 

76. Ahmad, A. Y. B., Kumari, D. K., Shukla, A., Deepak, A., Chandnani, M., Pundir, S., & 

Shrivastava, A. (2024). Framework for Cloud Based Document Management System with Institutional 

Schema of Database. International Journal of Intelligent Systems and Applications in Engineering, 12(3s), 

672-678. 

77. Ahmad, A. Y. B., Tiwari, A., Nayeem, M. A., Biswal, B. K., Satapathy, D. P., Kulshreshtha, K., 

& Bordoloi, D. (2024). Artificial Intelligence Perspective Framework of the Smart Finance and Accounting 

Management Model. International Journal of Intelligent Systems and Applications in Engineering, 12(4s), 

586-594. 

78. Ahmad, A., Abusaimeh, H., Rababah, A., Alqsass, M., Al-Olima, N., & Hamdan, M. (2024). 

Assessment of effects in advances of accounting technologies on quality financial reports in Jordanian 

public sector. Uncertain Supply Chain Management, 12(1), 133-142. 



TPM Vol. 32, No. S5, 2025        Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

   

1280 

 

  

79. Ahmad, A. (2024). Ethical implications of artificial intelligence in accounting: A framework for 

responsible ai adoption in multinational corporations in Jordan. International Journal of Data and Network 

Science, 8(1), 401-414. 

80. Ahmad Y. A. Bani Ahmad, "Firm Determinants that Influences Implementation of Accounting 

Technologies in Business Organizations," WSEAS Transactions on Business and Economics, vol. 21, pp. 

1-11, 2024 

81. Ahmad, A. Y. B., William, P., Uike, D., Murgai, A., Bajaj, K. K., Deepak, A., & Shrivastava, A. 

(2024). Framework for Sustainable Energy Management using Smart Grid Panels Integrated with Machine 

Learning and IOT based Approach. International Journal of Intelligent Systems and Applications in 

Engineering, 12(2s), 581-590. 

82. Ahmad, A. Y. Bani ahmad ,  (2019). Empirical Analysis on Accounting Information System Usage 

in Banking Sector in Jordan. Academy of Accounting and Financial Studies Journal, 23(5), 1-9. 

83. Ahmad, A. Y. B., Gongada, T. N., Shrivastava, G., Gabbi, R. S., Islam, S., & Nagaraju, K. (2023). 

E-Commerce Trend Analysis and Management for Industry 5.0 using User Data Analysis. International 

Journal of Intelligent Systems and Applications in Engineering, 11(11s), 135-150. 

84.  Alhawamdeh, H., Al-Saad, S. A., Almasarweh, M. S., Al-Hamad, A. A.-S. A., Bani Ahmad, A. 

Y. A. B., & Ayasrah, F. T. M. (2023). The Role of Energy Management Practices in Sustainable Tourism 

Development: A Case Study of Jerash, Jordan. International Journal of Energy Economics and Policy, 

13(6), 321–333. https://doi.org/10.32479/ijeep.14724 

85. Allahham, M., & Ahmad, A. (2024). AI-induced anxiety in the assessment of factors influencing 

the adoption of mobile payment services in supply chain firms: A mental accounting perspective. 

International Journal of Data and Network Science, 8(1), 505-514. 

86. Y. A. B. Ahmad, S. S. Kumari, M. S, S. K. Guha, A. Gehlot and B. Pant, "Blockchain 

Implementation in Financial Sector and Cyber Security System," 2023 International Conference on 

Artificial Intelligence and Smart Communication (AISC), Greater Noida, India, 2023, pp. 586-590, 

https://doi.org/10.1109/AISC56616.2023.10085045  

87.     Ahmad, A. Y. B., Atta, A. A. B., Shehadeh, M. A. H. A., Baniata, H. M. A., & Hani, L. Y. B. 

(2023). Fund family performance: Evidence from emerging countries. WSEAS Trans. Bus. Econ, 20, 951-

964. 

88. Alhawamdeh, H. M., & Alsmairat, M. A. (2019). Strategic decision making and organization 

performance: A literature review. International review of management and marketing, 9(4), 95. 

89. Alhawamdeh, H., Al-Saad, S. A., Almasarweh, M. S., Al-Hamad, A. A. S., Ahmad, A. Y., & 

Ayasrah, F. T. M. (2023). The role of energy management practices in sustainable tourism development: a 

case study of Jerash, Jordan. International Journal of Energy Economics and Policy, 13(6), 321-333. 

90. Alkhawaldeh, B., Alhawamdeh, H., Al-Afeef, M., Al-Smadi, A., Almarshad, M., Fraihat, B., ... & 

Alaa, A. (2023). The effect of financial technology on financial performance in Jordanian SMEs: The role 

of financial satisfaction. Uncertain Supply Chain Management, 11(3), 1019-1030. 

91. Ali, O., Al-Duleemi, K., Al-Afeef, D. J., & Al-hawamdah, D. H. (2019). The Impact of the 

Decisions of the COBIT 5 Committee on the Effectiveness of the Internal Control Systems in the Jordanian 

Industrial Joint Stock Companies. The Journal of Social Sciences Research, 5(11), 1587-1599. 

92. Al-Hawamdeh, H. M. (2020). The Intermediate Role of Organizational Flexibility in the Impact 

of Using Information Technology on the Efficiency of the Application of IT Governance in Jordanian 

Industrial Companies. Modern Applied Science, 14(7). 

93. Al-Afeef, M., Fraihat, B., Alhawamdeh, H., Hijazi, H., AL-Afeef, M., Nawasr, M., & Rabi, A. 

(2023). Factors affecting middle eastern countries' intention to use financial technology. International 

Journal of Data and Network Science, 7(3), 1179-1192. 

94. Alkhawaldeh, B. Y. S., Alhawamdeh, H., Almarshad, M., Fraihat, B. A. M., Abu-Alhija, S. M. 

M., Alhawamdeh, A. M., & Ismaeel, B. (2023). The effect of macroeconomic policy uncertainty on 

environmental quality in Jordan: Evidence from the novel dynamic simulations approach. Jordan Journal 

of Economic Sciences, 10(2), 116-131.among Faculty Members in Public and Private Universities in Jordan 

95. Badawi, M., Alofan, F., Allahham, M., Sabra, S., Abubaker, N. M., & Ahmad, A. Y. B. (2024). 

The Impact of Supply Chain Agility on Operationalizing Sustainable Procurement the Mediating Role of 

System and Process Integration in the Pharmaceutical Sector in Saudi Arabia. EVOLUTIONARY 

STUDIES IN IMAGINATIVE CULTURE, 1632-1650. 

96. Allahham, M. A. H. M. O. U. D., Sharabati, A. A. A., Hatamlah, H. E. B. A., Ahmad, A. Y. B., 

Sabra, S., & Daoud, M. K. (2023). Big data analytics and AI for green supply chain integration and 

sustainability in hospitals. WSEAS Transactions on Environment and Development, 19, 1218-1230 

97. Alkhawaldeh, A., Al-Shaer, B., Aleissa, T. Y. A., Abubaker, J. Y., Alwahshat, Z. M., Bani Ahmad, 

A. Y., & Dahbour, S. A. (2024). The Role of the Belt and Road Initiative in Increasing China's Influence 

in the World (2013-2023). International Journal of Interdisciplinary Social & Community Studies, 19(2). 



TPM Vol. 32, No. S5, 2025        Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

   

1281 

 

  

98. Almestarihi, R., Ahmad, A. Y. A. B., Frangieh, R., Abu-AlSondos, I., Nser, K., & Ziani, A. (2024). 

Measuring the ROI of paid advertising campaigns in digital marketing and its effect on business 

profitability. Uncertain Supply Chain Management, 12(2), 1275-1284. 

99. Mahafzah, A. H., & Abusaimeh, H. (2018). Optimizing power-based indoor tracking system for 

wireless sensor networks using ZigBee. International Journal of Advanced Computer Science and 

Applications, 9(12). 

100. Bani Atta, A. A., Ali Mustafa, J., Al-Qudah, S. S., Massad, E., & Ahmad, A. B. (2023). The effect 

of macroprudential regulation on banks’ profitability during financial crises [Specialissue]. Corporate 

Governance and Organizational Behavior Review, 7(2), 245-258. 

101. Cheng, Congbin, Sayed Fayaz Ahmad, Muhammad Irshad, Ghadeer Alsanie, Yasser Khan, 

Ahmad Y. A. Bani Ahmad (Ayassrah), and Abdu Rahman Aleemi. 2023. "Impact of Green Process 

Innovation and Productivity on Sustainability: The Moderating Role of Environmental 

Awareness" Sustainability 15, no. 17: 12945. https://doi.org/10.3390/su151712945 

102. Atta, A., Baniata, H., Othman, O., Ali, B., Abughaush, S., Aljundi, N., & Ahmad, A. (2024). The 

impact of computer assisted auditing techniques in the audit process: an assessment of performance and 

effort expectancy. International Journal of Data and Network Science, 8(2), 977-988. 

103. ALLAHHAM, M., SHARABATI, A. A. A., HATAMLAH, H., AHMAD, A. Y. B., SABRA, S., 

& DAOUD, M. K. Big Data Analytics and AI for Green Supply Chain Integration and Sustainability in 

Hospitals.Magboul, I., Jebreel, M., Dweiri, M., Qabajeh, M., Al-Shorafa, A., & Ahmad, A. (2024). 

Antecedents and outcomes of green information technology Adoption: Insights from an oil 

industry. International Journal of Data and Network Science, 8(2), 921-934. 

104. Daoud, M. K., Al-Qeed, M., Ahmad, A. Y. B., & Al-Gasawneh, J. A. (2023). Mobile Marketing: 

Exploring the Efficacy of User-Centric Strategies for Enhanced Consumer Engagement and Conversion 

Rates. International Journal of Membrane Science and Technology, 10(2), 1252-1262. 

105. Daoud, M., Taha, S., Al-Qeed, M., Alsafadi, Y., Ahmad, A., & Allahham, M. (2024). EcoConnect: 

Guiding environmental awareness via digital marketing approaches. International Journal of Data and 

Network Science, 8(1), 235-242. 

106. Fraihat, B. A. M., Ahmad, A. Y. B., Alaa, A. A., Alhawamdeh, A. M., Soumadi, M. M., Aln'emi, 

E. A. S., & Alkhawaldeh, B. Y. S. (2023). Evaluating Technology Improvement in Sustainable 

Development Goals by Analysing Financial Development and Energy Consumption in Jordan. 

International Journal of Energy Economics and Policy, 13(4), 348 

107. Al-Dweiri, M., Ramadan, B., Rawshdeh, A., Nassoura, A., Al-Hamad, A., & Ahmad, A. (2024). 

The mediating role of lean operations on the relationship between supply chain integration and operational 

performance. Uncertain Supply Chain Management, 12(2), 1163-1174. 

108. Lin, C., Ahmad, S. F., Ayassrah, A. Y. B. A., Irshad, M., Telba, A. A., Awwad, E. M., & Majid, 

M. I. (2023). Green production and green technology for sustainability: The mediating role of waste 

reduction and energy use. Heliyon, e22496. 

109. K. Daoud, D. . Alqudah, M. . Al-Qeed, B. A. . Al Qaied, and A. Y. A. B. . Ahmad, “The 

Relationship Between Mobile Marketing and Customer Perceptions in Jordanian Commercial Banks: The 

Electronic Quality as A Mediator Variable”, ijmst, vol. 10, no. 2, pp. 1360-1371, Jun. 2023 

110. Mohammad Jebreel, Mohammad Alnaimat, Amjad Al-Shorafa, Majed Qabajeh, Mohammad 

Alqsass, & Ahmad Bani Ahmad. (2023). The Impact of Activity Ratios on Change in Earnings (Case 

Study:Based on Jordanian Food Companies). Kurdish Studies, 11(2), 4551–4560. Retrieved from 

https://kurdishstudies.net/menu-script/index.php/KS/article/view/1044 

111. Mohammad Alqsass, Munir Al-Hakim, Qais Al Kilani, Lina Warrad, Majed Qabajeh, Ahmad Y. 

A.Bani Ahmad, & Adnan qubbaja. (2023). The Impact of Operating Cash Flow on Earnings Per Share 

(Case Study Based on Jordanian Banks). Kurdish Studies, 11(2), 2718–2729. Retrieved from 

https://kurdishstudies.net/menu-script/index.php/KS/article/view/831 

112. Mohammad Alqsass, Munir Al-Haki, Mohammad Dweiri, Majed Qabajeh, Dmaithan almajali, 

Ahmad Bani Ahmad, & Adnan Qubbaja. (2023). The Impact of Current Ratio on Net Profit Margin (Case 

Study: Based on Jordanian Banks). Kurdish Studies, 11(2), 2894–2903. Retrieved from 

https://kurdishstudies.net/menu-script/index.php/KS/article/view/834 

113. Mustafa, J. A., ATTA, A. A. B., AHMAD, A. Y. B., SHEHADEH, M., & Agustina, R. (2023). 

Spillover Effect in Islamic and Conventional Fund Family: Evidence from Emerging Countries. WSEAS 

Transactions on Business and Economics, 20, 1042-1058. 

114. Mohsin, H. J., Hani, L. Y. B., Atta, A. A. B., Al-Alawnh, N. A. K., Ahmad, A. B., & Samara, H. 

H. (2023). THE IMPACT OF DIGITAL FINANCIAL TECHNOLOGIES ON THE DEVELOPMENT OF 

ENTREPRENEURSHIP: EVIDENCE FROM COMMERCIAL BANKS IN THE EMERGING 

MARKETS. 

115. Ni, L., Ahmad, S. F., Alshammari, T. O., Liang, H., Alsanie, G., Irshad, M., ... & Ayassrah, A. Y. 

B. A. (2023). The role of environmental regulation and green human capital towards sustainable 

https://doi.org/10.3390/su151712945
https://kurdishstudies.net/menu-script/index.php/KS/article/view/1044
https://kurdishstudies.net/menu-script/index.php/KS/article/view/831
https://kurdishstudies.net/menu-script/index.php/KS/article/view/834


TPM Vol. 32, No. S5, 2025        Open Access 

ISSN: 1972-6325 

https://www.tpmap.org/ 

   

1282 

 

  

development: The mediating role of green innovation and industry upgradation. Journal of Cleaner 

Production, 138497. 

116. Peng, Yixuan, Sayed Fayaz Ahmad, Ahmad Y. A. Bani Ahmad, Mustafa S. Al Shaikh, 

Mohammad Khalaf Daoud, and Fuad Mohammed Hussein Alhamdi. 2023. "Riding the Waves of Artificial 

Intelligence in Advancing Accounting and Its Implications for Sustainable Development 

Goals" Sustainability 15, no. 19: 14165. https://doi.org/10.3390/su151914165   

117. Peiran Liang, Yulu Guo, Sohaib Tahir Chauhdary, Manoj Kumar Agrawal, Sayed Fayaz Ahmad  ,

Ahmad Yahiya Ahmad Bani Ahmad, Ahmad A. Ifseisi, Tiancheng Ji,2024, ” Sustainable development and  

aspect analysis of a novel polygeneration system using biogas upgrading and LNG regasification-multi  

processes, producing power, heating, fresh water and liquid CO2, ” Process Safety and Environmental  

Protection ,  

118. Peiran Liang, Yulu Guo, Tirumala Uday Kumar Nutakki, Manoj Kumar Agrawal, Taseer  

Muhammad, Sayed Fayaz Ahmad, Ahmad Yahiya Ahmad Bani Ahmad, Muxing Qin,  2024. 

“ Comprehensive assessment and sustainability improvement of a natural gas power plant utilizing an  

desalination arrangement-environmentally friendly combined cooling heating and power ” ,Journal of  

Cleaner Production,Volume 436, , 140387 ,  

119. A. Y. A. Bani Ahmad, Y. M. A. Tarshany, F. T. M. Ayasrah, F. S. Mohamad, S. I. A. Saany and 

B. Pandey, "The Role of Cybersecurity in E-Commerce to Achieve the Maqasid of Money," 2023 

International Conference on Computer Science and Emerging Technologies (CSET), Bangalore, India, 

2023, pp. 1-8, doi: 10.1109/CSET58993.2023.10346972. 

120. Rumman, G., Alkhazali, A., Barnat, S., Alzoubi, S., AlZagheer, H., Dalbouh, M., ... & Darawsheh, 

S. (2024). The contemporary management accounting practices adoption in the public industry: Evidence 

from Jordan. International Journal of Data and Network Science, 8(2), 1237-1246. 

121. Singh, R., Gupta, N. R., & Ahmad, A. Y. (2024). An Empirical Study on Challenges of Working 

From Home During COVID-19 on Work-Life Domains in the Education Sector in Bengaluru. In S. Singh, 

S. Rajest, S. Hadoussa, A. Obaid, & R. Regin (Eds.), Data-Driven Intelligent Business Sustainability (pp. 

111-121). IGI Global. https://doi.org/10.4018/979-8-3693-0049-7.ch008 

122. William, P., Ahmad, A. Y. B., Deepak, A., Gupta, R., Bajaj, K. K., & Deshmukh, R. (2024). 

Sustainable Implementation of Artificial Intelligence Based Decision Support System for Irrigation Projects 

in the Development of Rural Settlements. International Journal of Intelligent Systems and Applications in 

Engineering, 12(3s), 48-56. 

123. Wang, C., Ahmad, S. F., Ayassrah, A. Y. B. A., Awwad, E. M., Irshad, M., Ali, Y. A., ... & Han, 

H. (2023). An empirical evaluation of technology acceptance model for Artificial Intelligence in E-

commerce. Heliyon, 9(8). 

124. Yahiya Ahmad Bani Ahmad (Ayassrah), Ahmad; Ahmad Mahmoud Bani Atta, Anas; Ali 

Alawawdeh, Hanan; Abdallah Aljundi, Nawaf; Morshed, Amer; and Amin Dahbour, Saleh (2023) "The 

Effect of System Quality and User Quality of Information Technology on Internal Audit Effectiveness in 

Jordan, And the Moderating Effect of Management Support," Applied Mathematics & Information 

Sciences: Vol. 17: Iss. 5, Article 12. 

DOI: https://dx.doi.org/10.18576/amis/170512 

125. Zhan, Y., Ahmad, S. F., Irshad, M., Al-Razgan, M., Awwad, E. M., Ali, Y. A., & Ayassrah, A. Y. 

B. A. (2024). Investigating the role of Cybersecurity's perceived threats in the adoption of health 

information systems. Heliyon, 10(1). 

126. Raza, A., Al Nasar, M. R., Hanandeh, E. S., Zitar, R. A., Nasereddin, A. Y., & Abualigah, L. 

(2023). A Novel Methodology for Human Kinematics Motion Detection Based on Smartphones Sensor 

Data Using  

127. Wu, J., Ahmad, S. F., Ali, Y. A., Al-Razgan, M., Awwad, E. M., & Ayassrah, A. Y. B. A. (2024). 

Investigating the role of green behavior and perceived benefits in shaping green car buying behavior with 

environmental awareness as a moderator. Heliyon, 10(9). 

128. Yahiya, A., & Ahmad, B. (2024). Automated debt recovery systems: Harnessing AI for enhanced 

performance. Journal of Infrastructure, Policy and Development, 8(7), 4893. 

129. Al-Waely, D., Fraihat, B. A. M., Al Hawamdeh, H., Al-Taee, H., & Al-Kadhimi, A. M. M. N. 

(2021). Competitive Intelligence Dimensions as a Tool for Reducing the Business Environment Gaps: An 

Empirical Study on the Travel Agencies in Jordan. Journal of Hunan University Natural Sciences, 48(11). 

130. Zhao, T., Ahmad, S. F., Agrawal, M. K., Ahmad, A. Y. A. B., Ghfar, A. A., Valsalan, P., ... & 

Gao, X. (2024). Design and thermo-enviro-economic analyses of a novel thermal design process for a 

CCHP-desalination application using LNG regasification integrated with a gas turbine power 

plant. Energy, 295, 131003. 

 

https://doi.org/10.3390/su151914165
https://doi.org/10.4018/979-8-3693-0049-7.ch008
https://dx.doi.org/10.18576/amis/170512

